YEIqell &4 (b)

Questionnaire-4 (b)

NATIONAL COMMISSION FOR SCHEDULED TRIBES

faeafaemera / dafore wwmt § sy swenial @ e @ R R/t

eV Ud SRImA © srataaT &) wHer

Review of Working of various safeguards and programmes for

development of Scheduled Tribes in
UNIVERSITY/ EDUCATIONAL INSTITUTIONS

Address of the University/ Educational InStitution. ..........c.oo..ooovoovio.

Website address

1.

qEN

General
WIS SRt / Gerfd ST Sy

Administrative Office/ Registrar’s Office

m I ATH:

Name of the Registrar:

HaTeg BT T

Office address:

I FTATe......... 1 F—Aet.........

Telephone Office: Fax Email:

T TRT BY

Please furnish
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(i)

(ii)

ferafaener & e/ friwe /wem @ vqE & 9 v o @1 @k

Name and Contact details of the Vice-Chancellor of University/ Director/ Head
of Institution :

aH

Name

UgeH

Designation

gdr

Address

Telephone  : Office: Fax Mob:
2
E-mail ID

maﬁamu/ﬁwmﬁaaqﬁamwﬁﬁﬁmwm%mﬁmﬁﬁ
mﬂmﬂawv@aaﬂﬁﬁmmﬁmmmﬁmmﬁa
HEBRT BT T

Details of the Officer nominated as Liaison Officer for STs in the University/
Institution or the Officer designated to furnish information to the NCST:

™
Name

geqarH

Dsignation :

gar

Address

TG PR : PR .. BEE L2111 R
Telephone : Office: Fax Mob:

R

Email ID

TUAT TR DY

Please furnish
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(i)

(iv)

(v)

(vi)

(vii)

(viii)

ﬁwﬁm/ﬂwwﬁmﬁﬁmaﬁWlm%m%wmﬁaﬂu
T P13 A T IR SO § Wl €

The composition of the Governing body of thé University/Institution. Please indicate
whether any of the GB members belongs to ST.

s, e, M, We—amE, FTH UF o R/ wart s @ gy
§V Rafierer /M @ wiedrete Tod @1 quty arer e 9 |

A chart showing the Organisational set-up of the University/ Institution indicating
Administrative, Examination, Academic, sports, research and other Divisions/
faculties etc

ﬁ?ﬂﬁﬂm/ﬂ@m%ﬁvhaﬁmﬁmﬁﬁ—m/eﬁéﬁmaﬁw
ammw,mwmm,mmmﬁmma
mmm/ﬁmﬂﬁmzﬁﬂﬁa#wﬂal

A Note regarding Composition of the Decision taking Executive Council/Apex
Body of the University/Institution and its duties, powers and functioning,
particularly w.rt. implementation of reservation policy in admissions and
employment in the University/ Institution.

sﬂ%aﬁrﬁaﬁaﬁqﬁbwmﬁv%ﬁﬁuq/sﬁﬁﬁmwaﬁéﬁm
I SO ¥ Haa ¥

Also indicate whether any of the Member of EC/AB belongs to ST.

Raferea /<iem @ dafe wRyg @ ww IR WP o, vl w
TG v SrERn SRRl @ srarremel. Gl @ik R kil
W%%w%w&mwﬁﬁﬁamﬁ/m#mmﬁmﬁﬂwm
ﬁmﬁuﬁﬁmﬁwmﬁﬁma%mﬁmﬁel

A Note regarding Composition of the Academic Council of the University/
Institution and its duties, powers and functioning, particularly w.r.t. inclusion of
subject relating to the needs, problems and development of Scheduled Tribes
and the tribal leaders in various courses taught in the University/ Institution
and reservation in admission.

Wm/%ﬁmﬁmw%mﬁm%%ﬁaﬁﬁﬁmﬁm
T g U e |

A Note containing historical background regarding establishing the University/
Institution and developments upto present day functioning.
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(ix) aﬁ%rqﬂﬁmﬁmahm%qwmmﬁwaﬁwémwﬁqﬁmaﬁ
TR DA B TR
Action taken report (ATR) on the observations made by the Commission in the
last review, furnished to Commission on ...........coooovioioo

T WG B X DR R B gy dem py |
(Please attach a copy of the ATR submitted

2. ol @)
Academic

21 YoN, UIGEHA TAT AHET
FACULTIES, COURSES AND ENROLMENT

() g wga &
Please furnish

(a) quﬁémmﬁmﬂﬁamwm%mwaﬁmmﬁﬁw
FPEME  uemEd ¥ ogufm ey oeeERt @ afee @ ferg
feafdererg /wvem g1 FefRa wfimr & fraraas w @ A
A Note on the policy of reservation for Scheduled Tribes in admission to
various courses and the implementation process prescribed by the University/
Institution for admission of ST candidates into various academic courses.

(b) faf¥=T qroEspsl ¥ srgfan SNty Rgaial & Ry amerr % REiRe sfwraaT
The prescribed percentage of reservation for Scheduled Tribe students in
various courses

(i) G T WY
Please furnish

Frefoafea oot % weie oiftm &9 oo ot & ok CEEIGE I
tgf—w,waﬁmaﬂ?mmwmaﬁmmw%m 3
ﬁﬁmmmﬁmm@ﬁ?ﬁﬁmﬁwﬁﬁaﬁ
1 / frT—ar =2 |

Faculty/Department-wise list of Degree and Diploma courses taught in the
University at Under-graduate, Post-graduate and higher level and the ST
students admitted in each course during each of the last three Academic
Years (AY), in the following Table.

.7
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I YIggshd

UNDER GRADUATE COURSES
®. | &/ W | uregmE | SRR | awie: WX TG ST, | awge: R G 3, TR N Y I
. Deptt./ FT AW | b B Td— 79— ad—
S. Facuilty Name = Actually filled Actually filled Actually filled
No. of Approved AY- AY- AY-
Course | 'seat | @t | a1 | WieRw | &t | o T | 3. | g
strength | Total | &, | %age | Total | &, | %age | Total | o, %age
. . .,
ST ST ST
(1) (2) (3) 4) ®_ 16 |® ® 1@ [0 [d1) |12)](13)
AN UIgashy
POST-GRADUATE COURSES
®. | [T/ Wb | s | agAted | awge: R TG o, AT W Y 3P | IR WX Y I
. Deptt./ AW | He B g - g
S. Faculty Name T Actually filled Actually filled Actually filled
No. of Approved AY- AY- AY-
Course | “seat [ gt | a1 | whomr | @a | &t | o Ta | 3. [ ufoem
strength | Total | &, | %age | Total | o1, %age | Total | &, | %age
. T, .
: ST ST ST
14) | (15) (16) a7 (18) | (19)/ (20) [(21) [ (22)] (23) [ (24) | (25)] (26)
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diva SLagasa
Ph.D. COURSES

. | T/ W | aregsd | ergited | avge: W Y ST | avge oY TG o, TR X Y AT
€. Deptt./ HAH | e B ELE T qg—
S. Facuilty Name iies| Actually filled Actually filled Actually filled
No. of | Approved AY- AY- AY-
Course | “seat | ma | o1 | wiewra | ot | a1 | wee N IENEI
strength | Total | &, | %age | Total Wl | %age | Total | &, | %age
Sl T, .
ST ST ST
27) | (28) (29) (30) G1) 132)[(33) [(34) |(35)] (36) | (37) | (38)] (39)

W?ﬁ?ﬁﬁﬁﬁ%ﬁﬁﬂﬁﬁﬁﬁaﬁmﬁmﬁm
mﬁamﬁiﬁ%g%ﬁﬁmwmﬁ%mmm%?www
o fbelt o Ry grr 82 quan Rrawor weqm ¥ |

What is the criterion for making reservation of seats for STs for making
admission to specialized courses in various disciplines at PG level? Is it by
rotation or any other method? Please furnish details.
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2.2

(i)

(if)

(i)

(iv)

(v)

BrEgfd U9 STEE By
SCHOLARSHIPS AND RESEARCH FELLOWSHIPS

mﬁm/ﬁwﬁwﬂﬁ@ﬁﬁﬁmwmw
STt fETiial @ SuerEr srgihdl vd rgEu™ Bl B faver s |
Please furnish details of various Scholarships and Research Fellowships
available to various students of the University/ Institution and those exclusively
available for ST students.

U BIAGITdl U R Bl B Wi o gt 7 g9 g

fore feiRa ufsarel o frar & wga & 71 sgEfa F | W
fagfdfal & forg P gus whim /ufimr &2

Please furnish in detail the procedure prescribed for grant of scholarships and
award of Research Fellowships and its payments to the students. Is there any
separate scheme/ procedure in respect of students belonging to Scheduled
Tribes?

fvafderera / defre <vem & R grgemal # sere av W omERE e
Wﬁwwﬁmmmaﬁmwﬁ?w
St faenfefdt ot ergfrat wra B § T e @ sl §7

What is the procedure for grant of Govt. of India scholarships to ST students
pursuing various courses in the University/Educational Institution? What are
the problems or difficulties in obtaining scholarship to ST students?

maﬁawﬁﬁ%ﬁwmﬁﬁﬁ%mﬁwmﬂﬁmﬁ
ST/ BT BT fAaR0r IR Y |

Please furnish details of Research studies/ fellowships awarded on matters
relating to various developmental aspect of Scheduled Tribes.

QAT XAt /¥ MRyt @ srerar 59 oy # R Reafemem w@e Rua
€, W T WM T o ety Rt R |9 @) o v et
B AR F N I TR DY

Please also furnish information about the problems being faced, in academic
activities and payments of fees/ scholarships etc. by the general and
Scheduled Tribe students who belong to States/UTs other than the State
in which University/ Institution is located.
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B ICIR R EIR:
HOSTEL ACCOMODATION

(i)

(i)

(i)

(iv)

(v)

T Fs / FRiser 18 g aerge Rvdl 3 Rl & fRiw seEm @
Wmﬁ,uﬁﬁﬁmﬁﬁaaﬁﬁswwaﬁﬁémﬂw
wefodl @ forg aRRr § ofR go suorer Wt ¥ W aefia oot @R
gRT BEE B Wel B e T

Whether Hostel facilities are available for the students of undergraduate,
postgraduate & specialized disciplines? If so, please indicate whether
hostel seats are reserved for Scheduled Tribes and the no. of hostel
seats occupied by Scheduled Tribes out of total seats available.

w1 favafdened # que AfRer eEENM U orNgfad S oe@l U aed
facafeial & fory Tue BN & Guar fawr wga w3

Whether there are séparate women hostels and hostels for Scheduled
Tribes boys and girl students in the University? Please furnish details

m?ﬁaﬁ%mmﬁﬁ(mwmm)mﬁﬁawﬁ
FeHl & for sEmE T YR wHeT wefhal @ R BTt @ P
& /B WA P B Sia Dy Weradr @ W Ay St @
fody w7 @ S € off | AR B N AD T et B @R wRg R

Please indicate whether hostel seats (or a Hostel block) were added specially
for STs with the Central Assistance under the Central Sector/Centrally
Sponsored Scheme of Hostels for ST Boys and Hostels for ST Girls. If SO,
details of the seats added may be furnished.

TUAT JPRE ST TP R e e wefedl @ R Tv srEmEEt
@ i & fr T WeR AR P WHR ¥ WE el qur S99 wd
uREreTIs B wiEe Rl &1 e wega Y|

Please furnish details of grants received from State Government and Central
Government for construction of hostels exclusively for ST Boys and ST Girls
respectively and the present status of those projects.

REAT (i) UGIHH D ATERV H, (i) BrAgheHt Td AR AR B e §
<A (iii) BT H Xeq B WA U4 SFYRT e o ¥ 6eiia oed qer
aﬁﬁwﬁﬁmmaﬁwﬁmﬂqmﬁwmwzﬁl

Please furnish in detail the problem(s) being faced by the boys and girls
student belonging to general and Scheduled Tribe category (i) in pursuing the
courses, (i) in disbursement of scholarships and Research Fellowships and
(iii) living in the Hostels.
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3.i

(A)

(B)

(©)

(D)

> 7 ngg

e SOl @ arafee rEl BT e
Verification of genuine claims of Scheduled Tribes

Rreafderey /vom 4 R @ A
IN THE MATTER OF EMPLOYMENT IN UNIVERSITY/INSTITUTION
I SieTfe SRiIGaRt & aNalde aral B S dYT @Y wihar @ &

What is the procedure for examination of genuine claims of ST candidates :
(i) YRME ol )

On Initial recruitment.
(i) usr=RY W)

On Promotion

(iii) PHIY B YT B R Rrrd T BN w®

On Receipt of complaint during the service of the employee.

BUAT 1Y

Please state:

(@) T o= woEl/HE Wl oyl W Wil /v g S
ngﬁmmm,ﬁwﬁ/aﬁﬁmﬁﬁammaqﬁﬁﬁm
Y Y B?

(a) Whether eligibility or ineligibility of ST candidates belonging to / migrated
from other States/ UTs is made clear in the advertisement/ Gircular inviting
applications :

@)wwﬁﬁaﬁmw%ﬁzw%wﬁaw%fﬁw@,
sraes / Prgfam @ agr Seligar @ SRy o um @ duer, o @ ATt <o
P STy o wfden Wiy gRT 9 o e

(b) Whether it is also mentioned that, as per directions of the Supreme Court
of India, validation of caste certificate of the candidate by the caste certificate
scrutiny Committee of the State of issue is a must, before applying/
appointment is compulsory.

T 3o M dovesy a5t @ IR Wi BBy TC gEr @ e qur v @ wng
I WY U Y Fehelt /STl <6t B g o a@e A 3 9 S s @
TR BN |

Please furnish the number of claims checked and the list of claims actually
found false/ fake at the time of recruitment and the action taken in each case
during last three calendar years,

T St A Bevet avf & RE wEER @ wWg u v Tae/orel Tt
DI A AT GRS A F B TS BRAS BT UG Y

Please furnish list of claims found false/fake at the time of promotion and the
action taken in each case during last three calendar years.
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(E)

(F)

3.1

(A)

(B)

T 3o 19 a8t @ SRE 9T Amel @ g wega B R agwfie st
SHIGIR, AYRT SO A ¥ IS WHEE BT T 3N B RO IR
STeTe SFEART @ WU ySr @ g 3T Wi e o

Please furnish list of cases in which ST candidates were found in-eligible for
promotion as ST candidates due to deletion of their community from ST list,
during last three calendar years.

Tl 3t W 9§ @ SRE T wERE @1 R wga w¥ e Ree
SATell / el / SIRaTEST SR WR SR SIeTf SFIGaRt @ w9 F AR o
m%mwzﬁwmwaﬁﬂﬁ,mWﬁaﬂﬁ@aﬁ#(ﬁﬁ
P TE) AN WY N TH q Rt § weH e/ S sty
g1 sifow fges fAofy forar |

Please furnish details of employees against whom complaints were received
during service for obtaining employment as ST candidates on false/ fake/
fraudulent basis during last three calendar years, action taken (investigation
made) in each case and the final disposal/ decision taken by the competent
authority/ disciplinary authority in the event of the complaint having been
found true.

oIS qrggmAl § Tiee @ T
IN THE MATTER OF ADMISSIONS INTO ACADEMIC COURSES
T STy SHIGaR! & arfd® gral @Y e @Y uidhar o &

What is the procedure for examination of genuine claims of ST candidates :

(i) gRaer & w9

At the time of Admission.
(ii) urgEse segEs & IR g Rere ®

On receipt of complaint during the course of study

(iii) ureEspH eTTT B W FA B 98 grw B )
On receipt of complaint after completion of course of study

RUYT qdiy:
Please state:
() 7 faf= ooawdl & fog <ifeer oot w=if Q wmreg wd e
St gl & fog ger § s daw Rt wwat & forg wfoefa
g
Whether admission to various courses is open to general and ST
students from all States or restricted to particular State (s) only.

(i) 71 g woEl /< Wi woEl @ Wefe/waiRa e SRy
SHEIGR] @ U 1 Ul §99 B fAy B emfya Ry aret
fasmes /e # wre fvar T @

Whether eligibility or ineligibility of ST candidates belonging to /
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(C)

(D)

4-

4.(i)

(i

migrated from other States/ UTs is made clear in the advertisement/
Brochure inviting admission forms.

(i I8 #1 Sl frmr T B 5 wRa @ wdem o™ @
feanfdengar, TRee & amieT ¥ el SeiEaR @ Wiy TEOT 93
QIAT, TRY P I IS P G GAHOT gF e/ demr gRT @t o
TP 2|
Whether it is also mentioned in the advertisement/ Admission Brochure
that, as per directions of the Supreme Court of India, validation of caste
certificate of the candidate by the caste certificate scrutiny/ Validation
Committee of the State of issue is a must before applying for
admission.

FIAT AR o Hovsk a8 & IRE g B T @ B FEr o e @
W YA B9 W UY Y el /el gat B gE qor ule aee § @ T
HRATE BT I DN |

Please furnish the number of claims checked and the list of claims actually
found false/ fake at the time of admission during last three academic years
and the action taken in each case.

Fun sfo F ai & IRm ST el &1 fwe s W e Ree
Sl / el / PYSYT MR T eI IurT SHGAR B T F IR S
SHIEIRl & w9 ¥ TRaen o @ T ToumHl B erage @ ORM W I 3
fery Rrera urer #1718, wR A § B A TE (g B E) ok wew o
WWW#HMW/WWWWW

Please furnish details of students against whom complaints were received
during the course of study for having got admission as ST candidates on
false/ fake/ fraudulent basis, or as ineligible candidate, during last three
academic years, action taken (investigation made) in each case and the final
disposal of case/ decision taken by the competent authority/ disciplinary
authority in the event of the complaint having been found true.

TR ¥ SRErr DY 71 Fraftagy

Implementation of policy of reservation in Employment

IRifue wrenhodl @ g 9=t #T atReor
Reservation of posts for Scheduled Tribes

@w'aﬁﬁﬁmﬁ/e@iﬁﬁwﬁr%wﬁmwaﬁmmﬁw
D WY § ARG 90¢ 09 o yaaT F -

Please state the percentage of reservation applicable in favour of SC/ST in
employment and the dates from which enforced in respect of :-

(@) ¥rh 9t gmr W U ug
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(ii)

(i)

(iv)

(v)

(vi)

Posts filled by direct recruitment
(b) TIIRY ERT WX 7Y Ug

Posts filled by promotion

RN IR W/ PR Sty w1 & T Ramdi/ge @ | aw §e
fafr=r It # uel 1 R APt § W woff 3 Ry srgeRer 9 areh g
qamg | -

Please state the procedure followed for direct recruitment to various categories
of posts in various grades/indicating the concessions/relaxation given tc
SCs/STs.

TUIT gEIa ST /el Sy @ eHaiRal @ @ W e
ge/Raga @1 09 aw gy Rwafdemem /e # sgeRer & o are R
7 e Ny g9y

Please state the reservation policy in promotion followed in the University/
Institution indicating the relaxation/concession given to SC/ST employees in
promotions.

ST # Tebeitep! Td IR da-iept Sl FbR @ Tat B AR BE- § Rre R
FgqR i/ gHEaa Sty 3 eNewr Rt w8 § ol SWe BRU @]
| el 7d geila @ el @ e U9 gei @1 wR, 999 swer ok O uet @
e B 41 SR H §U 9UF B W I < o |

What are the categories of posts in the Organisation both technical and non-
technical for which reservation for SC/ST is exempt or reservation has not been
prescribed and the reasons thereof? Information may be given separately for
direct recruitment and promotion of posts indicating also the level, pay scales
and number of such posts. ;

T WTeH U4 HHeR dEf & @ B AieE avR § o d) e, sy ek
faf= urezspHl # ydwr @ wme § oHRE WY vd S SNy @ STRET W)
WENI AT & A7 ¥ o # 1 afe g A e §)

Are there any subsisting agreements between the Organisation and the
Employees Unions which come in the way of Government Policy on reservation
for SC & ST in the matter of direct recruitment, promotion and admission to
various courses? If so, give details.

quar FrfoRe god § (ererr—arer) fwfierea /e ¥ (i) w9 ¥ s
gaci= # amar w9 R (ii) 02.07.1997 (a7 e IR B AR BN A T) (iii)
23%01.2014 3 (iv) 01.012021 BT STET—SHTT I HEAT AW §Y T RV el

Please furnish a statement showing staff strength separately as on (i) the date
when reservation were enforced in the University/ Institution, (ii) 02.07.1997
(date of implementation of Post Based Roster) (iii) 1.1.2014 and (iv)
01.01.2023 in the prescribed Performa (separately as on each date).
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TABLE
(02.07.1997 & THR)
(As on 02.07.1997)
BE | TR VR | oa WE | awge: W | o 9T H wiereer | fewofy
S.No. | @1 it AT Total | ¢ US| wHwrRAl Y | Among them | Percentage
A | Level/ | Sanctioned | & W | =T For|& |d |39 | Remarks
Name | Categ | Strength No. of | Total No. of | SC W, | o | W
of ory posts Employees W, | SC | ST
post actually ST
filled
(01.01.2014 & IFTER)
= (As on 01.01.2014)
8 [ [®R/ [ga @ga | avge W | g Skl vioeraer | fewon
S.No. | @ it HET Total | T UaY | HAwINGT @Y | Among them | Percentage
9 | Level/ | Sanctioned | &} W& | ww&r | 3. | 3. | Remarks
Name | Categ | Strength | No.  of | Total No. of [ SC | |wm |wm
of ory posts Employees W, | SC | ST
post actually ST
filled
(01.01.2023 & 3FHR)
o (As on 01.01.2023)
PEH U | WK/ | B Wgd | avqe: W | g T | wiowraar | ool
S.No. | &7 i HEAT Total | T¢  UaY | H=nfal @) | Among them | Percentage
A | Level/ | Sanctioned | ot W= | e ol ) o I 3. |34, | Remarks
Name | Categ | Strength No. of | Total No. of [SC |w. |1 |wm
of ory posts Employees Wl |SC | ST
post actually ST
filled
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(vii) @uar Fr=fealea goz & offdm @9 auf & <k &

faaxor wrga R (7T 9 B forg areT—arer)
Please furnish statement, year-wise in the following proformae showing the
recruitment made during the last three years (separately for each year).

(WAt 9

(Recruitment Year :

T$ ol B uid gu ad-ar

)

)

..

No.

Name
of
Post

9g @l
Tt

Category
of Post

Hieq
Rferar
B g
e

Total No.
of
vacancies
occurred

TEE: WX
T

fRferaf
B

Total No.
of
vacancies
actually
filled

e » fov ARfda RRE @1 §&T No. of

vacancies reserved for Scheduled Tribes.

CLE |
nfa

C/F from
Previous
Year

AR
IRfém

Reserved
during the
Year

A
Total

forga

L ECIN
P
No. of
candidates
appointed

e
Rferrat
P T
No. of
vacancies
carried
forward

(1

)

(3)

4

()

(6)

0]

(8)

(€)]

(10)

(viii)

(ix)

Sudr

¥ o8 Ebﬁmﬂ ﬂ'%

Sferdt / sgefe
il S PR AR T G B R A D AT BT MG AT B

Sl @ JRRT B @ vg 999 A

@I Ffad GURS Sl @ aR A ok Swet wo—r @ AR ¥ 94|

Please state the reasons for shortfalls, if any in the employment of STs against
their reserved quota and the remedial measures taken or proposed to be taken
to wipe out the shortfall and time-framing thereof.

T B 6 @ femm ol ol @ vl AR S s & R SR
Rard @1 ¢ Sl B ) R W ¥ AR @ A, SHH SR TR
gar] | afe el @, 59 Hay F P Ao aqr 27 :

Please indicate whether it is possible to wipe out the reported shortfalls in the
various categories within the existing Recruitment Rules and Promotion Policy.
If yes, expected time-frame thereof. If not, what is the Action Plan in this

Page 14 of 20




regard?

Tl dwer Riddl &1 = @ R o o w1 RNy Wb st o
faawor X | deitT vd ARy el e g™ war @Y T ey B W ww
TAE gﬂﬁmﬁmﬂaﬁﬂﬁﬁﬁmm%ﬁaﬁwﬁﬁﬁm’fa%ﬁwm
feg wmg |

Please furnish details of the special recruitment drives launched so far for
filing backlog vacancies. Figure may be given for all categories of posts
separately in respect of backlog and each SRD giving the period covered by
SRD.

(x)

FI 931 S A= APl @ Hay § Roe dm ot @& INm @ el @
WET AR ST W AN RN wiidl U9 orgwfi wewREl @ W tE
sferercrer st g9 PrefRed wom # srer—srerT RraRer wRgT @¥ |

Please furnish a statement in the following proformae showing the total

number of employees promoted and the number and percentage of STs
among them during each of the last three years in respect of each category of

(xi)

posts
(@ ).
(Year k
ECE A e A g A | T Y B fewforai
qm FT/ER | g WM WP R | v e IR Remarks
Name of | Category/ | ust o ot |amxferd |fbv Wy Ry wv | yer=g e
thepost | Level of | gy w B | wuREl | awer | @ ot
Past Total No. of | Wimr | & oot | wfmiRal | ar  dweifr
posts to be Freg B & Shortfall or
filled . by |No. of backlog of
Promotion | posts | Total No. | No. of ST | ST reserved
reserved of Em p[oyees promotion
for STs | Employees | actually posts
actually promoted
Promoted
{1 (2) (3) 4) (5) (6) (7) (8)
(i) wToT g1 AE YARET W B R wr wiE-fReg emw e ¥ R amefE

ST/ SR Sy @ g e

i &1 Sfaa w9 & st 8

What are the checks-points devised by the University/ Institution to ensure that
the reservation policy for STs is implemented properly?
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(xiii)

(xiv)

(xv)

(xvi)

(xvii)

a1 A wErE Qe AT 7 ot sl B ) FR @ g 9w 9 g
I SISy FHaRal @ foy B sfiRed wednT /ey Suee exae @
fo o1 wraem 8| SHElRal @ ule Soft & fiw A wrauEt @ fAawer ¥

Is there any provision in the HRD Policy to provide extra suﬁport/training to ST
employees to enable them to cover up their deficiencies? The details of such
provisions may be spelt out for each category of employees.

Zua fed 09 a9 & SRM TF e /weT ¥ e gt @ o Rl
WSl MY HHAIREG! B HET 7F T&e 98 F 9 ¥ o oy /g sty
FHHAMRGT BT FET FaTg |

Please give the number of employees sent for specialised training abroad during
the last three years and the number of SC/ST employees among them in each
year from each Unit/Establishment.

T §1 usl @ fog RS wdl ael /o ofiRel/fRvrfe o=l afifet §
STReRT S @ Hig g wive R s § R eafa s /sl
S @ fw ge/Rarct @mp ¥ aR s @), suwwm wd ael/Tw
wfafEr/ i v affal @ gew o geEm ¥ eEfia oiRy/eeR
S gt &1 v SR oY

Whether any representative of ST included in various Recruitment/Board/
Selection/ Committees/DPCs for the posts wherein reservations/concessions for
SC/ST are applicable? If so, the level of SC/ST representation as compared to
the member of the Recruitment Boards/Selection Committees/DPCs may please
be indicated.

Far ¥l it @ fog Reme ¥ srufa Wi/ sggfia weenfy & fo e ge
I e W w9 ¥ 37 @ Rt 8?7 Guar 98 4 6] 5w fAeme @ gl
Iy il & ST Sl @ weanT |y ok |ear @ Aol o 2
hether number of posts reserved for STs is clearly indicated in the advertisement
for direct recruitment? Also, please state whether copies of advertisement are
sent to Welfare Association and Organisations of SCs and STs.

T SR S @ SHIGaRT H HIehR e anral s A uel @ fig
WA SHITARI & WERaR @ {9 @) Bieax o A1 @ o s 87

Are the ST candidates interviewed on separate dates i.e. other than the days on
which the general candidates are interviewed for various posts?

4.(ii) IgRRa senfoal & fog iy wst a1 srE (R—Rerdee)

(ii)

Dereservation of posts reserved for Scheduled Tribes

ST ST @ oy e Rl & R-Redem & Ry ameRer & o arch
fsharail ot qaTy |

State the procedure followed for de-reservation of vacancies reserved for
Scheduled Tribes.

HuaT foe M9 aul & SRM @ REE, oMY of o T & w@dw Aot @ usf & oy
# yehradl W a9 /99 § ergRm weenfadl sefieart gRr a9 e R @
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(iii)

(iv)

gy e e o ey

v gga R |

Please, give the details of vacancies de-reserved, carried forward and those filled
by the ST candidates in the subsequent recruitment year(s) in respect of each
category of posts during the last three year.

ARfEr ot Wy o SRfe o @& SRRt ¥ R ax werfy /A 7l grr
TE | §9% et FeiRa wam wiie & 59 @RE D AFERT I S @ RIY ST
Y wishar &1 faaRor gvge N | ;

Please give details of posts which were reserved for STs but were filled up by
promotion/direct recruitment by exchange from other reserved category
candidates during the last three years. Also fumnish details of the procedure
adopted for obtaining such approval from the prescribed competent Authority.

FH fioel oM a6l & dRM 99 el @ e § o ogufE e @ R
IRfE off Wy WM SEieaRt ¥ ey /A ol gnr ) T swe e
Wﬁawmur&wﬁﬁwm%a@ﬁmm%mmﬂémm
Ravor gwga & |

Please give details of posts which were reserved for STs but were filled up by
promotion/ direct recruitment from general candidates during the last three years.
Also furnish details of the procedure adopted for obtaining such approval from the
prescribed competent Authority.

4.(iii)m%$mﬁm$ﬁﬁﬁwmﬁaﬂwﬁﬂ3@awﬁ$m

@)

(b)

(c)

HUe SfRreTY
Monitoring System for implementation of reservation policy-
Liaison Officer for Scheduled Tribes.

?ﬁﬁﬁm/ﬁwﬁaﬂmﬁrﬁra%mtﬁmﬁﬁﬁmﬁmw
? it

What is the Monitoring System for implementation of reservation policy in the
University/Institution.

ST Sl wHERE vd el @ Rerdl @ fare @ R i
gferar w7 87

What is the procedure prescribed for redressal of grievances of ST employees
and students?

7T WS ¥ Syl et @ Ry wue sfverd frp frar T 27

Has the Organisation appointed a Liaison Officer for Scheduled Tribes?

I & W B How e B R B Refy 2w e

If so, please indicate the position of the level of Liaison Officer?

AT 8T WIS ARSI e Ty e @ Rt oF et 87

Whether the same LO looks into the grievances of ST students?
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(d)

(e)

()

(h)

0

AT D ARBN & eer v B i s Sy /S S T
RITGAT BT TS 87 :
Has SC/ST Cell been set-up under the direct control of Liaison Officer?

I &1 & BT 3H TS B WRET AR T Heg wIw Bl Efg Y|

If so, please indicate the composition of this cell and the staff attached to it?

ufSTeT @1 ¥ <@ e W Va1 37 @ erediad Rerd ydue yomel yere §
8?7

Is a complaint register being maintained in order to register grievance of ST
employees and ST students respectively? Is a computerised Grievance
Management System in operation?

I el AT SHS PRV AR SHP AR S B AT FHg—LAT?

If not, reasons thereof and the expected time-frame for its introduction?

fawel 4 ot @ <R T Sty R w9 Rt ¥ e Rrerd
WIS 887

How many complaints were received from ST employees and ST students
during each of the last three years?

¥ Rl at wpft, ver § Fverdt 1€ Rrerdl # @ o so@e Remd @
fyem & forg forr ar wwg @ ar?

What was the nature of these complaints, the number of complaints disposed
of favourably and the time taken for disposal of each complaint?

fruem @ fory it Rremadt o5 wear @ yefy @ wga av¥)

The number and nature of complaints still pending for disposal?

T e H AR/ sria/ e Rrerd fare a5 § |
Whether internal grievance redressal mechanism is existent/ functional in the
Organisation

(i) wrw Rreral @ g
Number of grievances received
(i) fERY Rremdr @ T
Number of grievances addressed
(iii) <ifee Rreradl @ der
Number of grievances pending
T G AREN B e ARG SR D AMR TR SRR Sy
HHeREl/ fenRial & feg Safied a1 Yo @1 B " T 27 afe & o
fToe 3 gt & SR W A P e @ s Refey /9 g @ T8
HRATS?
Has LO come across any case(s) of harassment or discrimination against ST
employees/ students on grounds of social origin? If yes, the number of such
cases during the last three years and the action taken therein by the
University/Institution?
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0)

(k)

M

(m)

(m)

()

5.

@

T e & WM A g o Aer dHa @ A9 Sdiied @ @18 N
A AT AT 87 AR B AT GO ST GUT §H W P TS PpINAE bl [qa¥er
T R | ;

Has any case of sexual harassment of ST women employees been brought to
the notice of the Organisation? If so, please furnish the details thereof and
action taken.

Huar o 9 a8 @ SRE gafad wHonte wHaRar/ fRemlidl @ Rremd,
NS ST SIoifa RN, Y SRR/ Wiler wfify ar fed sy wiiterd) 9
W ST St & w9 F 30 39 @ Rerml @ sH Amel @ fues @
Rerftr &1 feravor wga o |

Please furnish details of cases of grievances of ST employees/ students,
complaints of false claim as ST received during last three years from National
Commission for Scheduled Tribes, State Government/ Scrutiny Committee or
any other authority and the status of disposal of those cases.

T Y&, AR S /SR Seont FHaRal g ey @ sl ik
Risradl &1 R &% @ fog smafie Joa g evar 8?2 guan siftm &=
Tt # AT B TS Jodt B IR A IR0 gy B |

Does the Management hold periodical meetings with SC/ST employees and
students to sort out their problems and grievances? Please furnish details
about the meetings held in the last three years.

T IR BT GOB ARHR gRT e Frder fam o ver 87 afy s @ gua
fiea @ auf & fog wuad e @ e Rael w® @ T8 FRaE &1 Ao
TR DY |

Are the rosters being periodically inspected by Liaison Officer? If so, action
taken on the inspection reports of the Liaison Officer for the last three years.

fawafiere /e @ ofwfa RS weEedl & sy ey Rl @
TIRg B UHAT & SR WU AR B T YT B B

What is the role played by the LO during the process of admission of ST
students into various courses under the University/Institution.

1 e & wieer T @ fdeger affe R, ywrafe daen /o

gﬁw@mﬁﬁﬁmﬁ%?mﬁwmﬁﬁﬁw#ﬁﬂ?ww
I

Whether Annual Reports as prescribed by DoPT are being furnished to the

Administrative Ministry/ Department of Personnel & Training ?

Please furnish details regarding last three years.

3 Hefer s
Other related issues

7l few @9 a6l & ke 16 o M oF, SEeri S @ e, N Rl
W ST S Yogel a1 Svee] Y W ERe Sl 8k /a1 shedY aEt @
fore_smwe s qor e SR ST st ot s e S s
TSIl & Feaor R wANe e @ R Rvafiee / Jeafe wvae g/
Ferrg o Ve R afafaftRl / srgeiem srmgl @1 Raver s wR |

Please give the details of the various activities and research studies taken up
by the University/Educational Institution for the welfare and socio-economic
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(ii)

(i)

development of STs like adoption of villages, development in tribal areas,
research on topics which are to benefit the Scheduled Tribes and/or tribal
areas, directly or indirectly and free education to poor ST persons during_the

last three years.
wmﬁmﬁﬂm/qﬁﬁmgﬂﬁﬁmﬁ(mqﬁ'ﬁwﬁ%mﬁ@ﬁ)zﬁ
Qﬁﬁﬂgﬁﬁﬁﬁﬁ%%/@.ﬂ%%ﬂ%ﬂﬁﬁﬁ%ﬁmﬁm
W7 YET 87

Whether a separate Chapter/ paragraph relating to representation of Scheduled
Tribes (as also of Scheduled Castes) in services/posts in your organization and
is being incorporated in the Annual Report of your Organization?

mﬁ%ﬁﬁgﬁm@wmnﬁ%@ﬂwﬁﬁaﬁaﬁmaﬁwmﬁ
fy v 8| '
Please indicate the number of Scheduled Tribes who have been allotted official

residential accommodation against the total number of employees provided
such facilities. - ] :
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