Yol -3

Questionnaire-3

IRA IRPR
TSR SR SieTotIfel ST
GOVERNMENT OF INDIA
NATIONAL COMMISSION FOR SCHEDULED TRIBES

® ey ¥ DT AP &5 SeMl B aHen

Review of CENTRAL PUBLIC SECTOR ENTERPRISES regarding
Implementation of various safeguards and programmes for
development of Scheduled Tribes

1. 9™
General
J[UAT TGT BN

Please furnish

() e & v (AvHs! /el / Soll / AIgal 311fe) &1 M IR §ush [Jaror:
Name and Contact details of the Head of the Organisation (CMD/ MD/ DG/

CEO etc.):
M 3R UgA™
Name and designation:
TdT
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Address:

RITY =
Telephone No.:
BT

FAX No.
ArdTge A
Mobile No.:
ERuEECIESIE
E-mail ID:

(i) WTed # I IR AT AR BT T KT DI D (oY UGANAS
TG SISl & folt Husd ARG & w9 H AT BRI BT fJavor

Details of the Officer nominated as Laision Officer for STs in the Organisation /
designated to furnish information to the NCST:

-H

Name:

Designation:

gdr
Address:

AN . B had Al
Telephone: Office: Fax Mob:
Sl IS

Email ID :

(iii) TS BT FSATHS TSA g arar @c | A chart showing the organisational
set-up of the organisation.

(iv) <Ted & Y&ee 918/ Feed 98 @ AxaHT |
I8 A1 3T X o Fail /Fqerel § 9 By e Sioliia 3 Haferd 2 |

Composition of the Board of Management/ Directors of the Organisation.

Also indicate whether any of the members/Directors belongs to ST.

(v) S SR SIS SIRANT §RT SAfH AHIET B ARG e

Last Review by National Commission for Scheduled Tribes held on ...................

(vi) sl e # MNT gRT fhU U SEaldl IR &1 T8 HRAE RUle AR Bl
YT PR DI TR e

Action taken report on the observations made by the Commission in the last
review, furnished to CommiSSION 0N ....covviiieiiiiiieieeeeeee e

2. e &7 ST BT Sy U4 Tfafafedi

Objective and activities of the Public Sector Enterprise
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(i)

(ii)

NCST

RUAT FTSH Pl FAD] WIUAT I Igaed AR URIEed gsoyf wd uagpfa e
AT AR & &9 & IR # fawga A wRdd |

Please furnish a detailed Note about the objective and historical background
and nature and scope of business activities of the Organisation since its
establichment.

HUIT FTSA B AGHYS AR, FIeT & o), IUTeH, TEWHU UG YD
IAE & fAUUH BT ST BT B9 W W W AlC YR BN |

Please furnish a self-contained note on the business activities of the
organisation, commencing with procurement, production, processing and
marketing of each product of the Organisation.

R SO S EST )R J919

Impact on local tribal population

HUIT gAY & @1 G B AR/ BrihHl /Tl BT R &5 Ud JAR
&1 faaR S &/ gfad &Fl dF 2 |

Please state whether locational area and scope of the activities/ programmes/
schemes of the Organisation extends to the Tribal areas/ Scheduled Areas.

I A & SEH AT HG] a9 /FAF &7 S &3 ¥ @Rerd g, dl
ArMfors &3 3R Ao & SR ywIfdd 3R fAwenfid fdl | gd Serdi
IRART @1 AT BT fIaRor yga o |

If the Public Sector Enterprise or its business/plant area is located in tribal
areas, please give details of tribal villages acquired for plant and related
activities, actual geographical area acquired and the number of total and tribal
families affected and displaced due to acquisition.

AR AT AR EN 9 & fou gemgw @1 wWiafd iR gRIeEr 4
gu1fad / favenfid uRaRi @f Her™ar Ud Yadi d goReiius qor S9 uRdRi &
el @ oy e vd ISR &1 Wil & fory m Hifd of |

What was the policy for grant of compensation, for the residential and
agricultural land acquired and for grant of relief and rehabilation and
resettlement of the project affected/ displaced families and education and
employment to members of those families.

FHuAT RIS | y9Ifad o aRari gd =1 gRaRl & dawii & g 1Y
ISR T faaRoT ¢ |

Please give details of employment given to the family members of Project
Affected tribal and other families

() R SNl S8R S YAl /e &l & forg
Tfafafdl / wrigH! / TBH & @™ @1 garg &R,

(i) e TRl /SRisAT R e @ WMl Bl AL B B
PROT B ATl FHTAT BT T YR & MW | (e STancrdl al
JReT B FARFd o= @ fog w®m Ny e o @ 7|

What policy is being followed to ensure:
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4.

()

(ii)

(@)

NCST

(i) flow of benefits of the activities/ programmes/ schemes to the Scheduled
Tribes and the Tribal Sub-Plan/Scheduled Areas and

(ii) Protection of Scheduled Tribes from any kind of exploitation likely to be
caused due to implementation of business activities/ programmes and
schemes of the Organisation?

SIS SU—AroT & 3faeia fafafer

Activities under TSP

HUAT FIST Bl SAGIAR IU—AGHT & ST I M@l BT & AT, TR
QYIS / SIS &3l H fJbrd onfe Sl Srggfad Sl & bedr d
IHIiSTe—anfded fdery & o Wed gRT vars s fafvr= wfafafert / srearai
&1 faaror T

Please give the details of various activities/studies taken up by the
Organisation for the welfare and socio-economic development of STs under
the TSP of the Organisation, like adoption of villages, development in Tribal
Sub-Plan/tribal areas etc.

FAT SIS/ AFGfa &3l § U Icaral & Gl arell GaxT gl AR /AT
TR SISl DI AT S arell gl &1 W= FeiRd &%+ & folu i
fe—m—fAder a1 srgeer 87

Are there any guidelines/instructions for deciding the location of retail outlets
of your products to be opened up in tribal/ Scheduled Areas and /or to be
assigned to STs?

g SHenfadl & fog dar gReaor

Service Safeguards for Scheduled Tribes

5.1 oNR Refy

Employment status

DUl AT ST D UeT H AN ARETU DI Gfereraar AR 1 &
Heel § IRIG Fd¢ Sfd 4 Jaa- o Ag—

Please state the percentage of reservation applicable in favour of STs and the
dates from which enforced in respect of :-
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(i)

(ii)

(b)

(€)

(d)

(e)

(f)

@

NCST

Al 9l gRT WY U ug
Posts filled by direct recruitment

eI §RT WX Y Ug

Posts filled by promotion

RUAT AT SIS DI &1 T8 RIS Bl R bR gU A=
el # yal &1 fafr= st | e 9l & {1y o aRor &1 ST drel!
gfhar gdrg |

Please state the procedure followed for direct recruitment to various

categories of posts in various grades/indicating the concessions/relaxation
given to STs.

HUIT UGG H AT SIS & HHANNIl Bl &l S dTell
ge /RIgd &1 T &Rd U WIS H THRYT B S dTell Yar=ird H
ReoT Ay T |

Please state the reservation policy in promotion followed in the Organisation
indicating the relaxation/concession given to ST employees in promotions.

HIe § ol UG IR dHd! aFl UHR & gal dl AR - §
S8 forg rgfora Senfa 2q ReroT fafkd =81 § ok S9a wrRor |

What are the categories of posts in the Organisation, both technical and non-
technical, for which reservation for ST has not been prescribed and the
reasons thereof?

RIT TS UG HHAN] Tei & a1 FHSIT Bl BISPY hlg HIR & Off
A wcll, gar=fa ofiR fAf=T urgashAl H yder & AHel H S St
Td I SIS @ JMRETY TR RGN Aifd & AFT H omar g afe
UT © dr faaRer €

Are there any subsisting agreements between the Organisation and the
Employees Unions which come in the way of implementation of Government
Policy on reservation for STs in the matter of direct recruitment, promotion
and admission to various courses? If so, give details.

T { gal & fory el Al SR gai=fa @ fow g9 f[Avg wR ses &
AR IREX W T W@ 87

Are rosters being maintained for direct recruitment and promotion for all posts
as per orders on the subject?

T IR & WIRWTF 6 (o7g A1) Aeil § Ul & FHEIDR DI UlhaT i
ORI ST &7 AfT &, Al HUAT AHRIGIOT UlhdT & A Ual I,
JTIh] HaAR BRI dlel AT DI 3T B Y [daRT T |

Is the procedure of grouping the posts in the direct recruitment adopted for
maintaining rosters? If so, please give details indicating the posts with their
pay scale covered under the grouping procedure. Also, please indicate the
authority that has approved the grouping of posts.
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(h)y  guar FrEfaRead ua d (STl T—aTelfT) W ¥ (i) STd AReAI Yoo o
amar 3| fafY, (i) 3R 02071997 (U8 ARMRT IR & AN B @
aNRg), (i) 31.3.2014 TA(vV) 3132023 B WIH | R gY
(@rerT—3rerT)  faraver TR Y|
Please furnish (separate) statements showing staff strength as on (i) the date
when reservation were enforced in the Organisation, (ii) 02.07.1997 (date of
implementation of Post Based Roster), (iii) 31.3.2014 and (iv) 31.3.2023
respectively in the prescribed Performa.

arferaT 2(i) to 2(iv)
TABLE 2(i) to 2(iv)
[T & ITANR)
(ASON oo, )
4. | US D HHAIRAT | HHATRAT DI FINNGEI fewforat
S.No. | gofy DI Sl | AT Percentage
Category | S¥&T Number of Remarks
of post Total No. of | Employees
Employees ST ST | 31T CRAGRGIR
SC ST SC ST
1) 2) 3 (4) 5 (6) ) (8)
Bl
Total

() @ fF=falad yua 4 fUsd 3 fad 9ol & SRME &1 T8 9dl Bl
eI §Y IYaR fIavoT IR |
Please furnish year-wise separate statement in the following proforma
showing the recruitment made during last 3 financial years.

arferat 3(i) to 3(iii)
TABLE 3(i) to 3(iii)
(Year oveeevieeeccrnveeeeeeeeeee, )
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.4

S.No.

UGl Bl | Bl "ied | aRdd ¥ | rgiad Sl & | Mged | 94 g%
sofl | Rfdaal | w80 18 | fog amRfera Rfdaqai | srpgfaa | 2iicwre
Category | &5] Ho Rfoaai Pl GeE=T STt | Remaining

of Post . shortfall
Total No. of | ] eh] | No. of vacancies reserved Pl

vacancies . ]
occurred X0 for STs ALY

Total No. No. of
of STs
vacancies appointed

h —

actually IS a9 & | Bl
filled a_é @[ ?ﬁ?—l_"f |
j FE fi\% Tota

C/IF Reserved

from during
previous | the year

year

1)

) (©) (4) (5) (6) 7 | (8 9)

()

(k)

()

NCST

HUIT T Sl /S ol & IRE die & [9og
ST PRI § ®IE Bl § a1 396 SR 3R I Bl DI T B
@ fog fhy T A1 AR BT GG GEIRTAS U™ & R H AR SHD!
AT & IR H g |

Please state the reasons for shortfalls, if any in the employment of STs
against their reserved quota and the remedial measures taken or proposed to
be taken to wipe out the shortfall and time-framing thereof.

Huar 3Aa WX 6 T fFemm wdl Fadl wd ga=a i @ e &
faf=1 aforal § Rurd o 18 Sl &1 R FRAr wwa g afe = oan
QD] AT FAI—HHT | IS 71 A1, 39 Fdg 9 BRI o1 T 872
Please indicate whether it is possible to wipe out the reported shortfalls in the
various categories within the existing Recruitment Rules and Promotion
Policy. If yes, expected time-frame thereof. If not, what is the Action Plan in
this regard?

HUIT AT Sl & forg Rrgd ddatiT Ridadl &1 G=1 vd 3
d® ara fhu T gJd Ry well iffal & Arad | aR<d | W™ TS
UqdR &g e |

Please indicate the number of backlog vacancies for ST identified and

number of vacancies actually filled through each of the special recruitment
drives launched so far. Figures may be given post-wise under each SRD.
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(m)

(n)

fUoel 9 a9l & SRM oRfera Rl & fovg Mygfea & fog I
T ST IHGARI B IR—-Iuyaterar & R # Fred & wel
qrs fhdl IR ST IgaAdr arel WIFEl (AN & 9 SR &) H
9ol MY 8 |

In the event of non-availability of suitable ST candidates for appointment
against reserved vacancies, how many times Recruitment Boards of the

Organisation have been sent to places (name of the places to be indicated)
having concentration of tribal during the last three years.

RUAT Ul B UdS Aol & Heg H UAd fUsd 3 fOdg 99l & IRM
UGITd BHATRAT &I AT 3R I9H | e SIAoladl o GT Ug
gfererad gwid g MIfeTiRad uus § SeliT—afelT fdaRor U dhe—

Please furnish a statement in the following proforma showing the total number
of employees promoted and the number and percentage of STs among them

during each of the last three financial years in respect of each category of
post.

TIfTdT 4(i) to 4(iii)
TABLE 4 (i) to 4(iii)

(Year .....cccceee )
gg dI So7 UaI~Td HHATRAT I A& | 31519 @1 | fewfort
Category of gforeradr Remarks

Post No. of Employees promoted Percentage of
ST
Total ST
1) 2) (3) (4) (5)
5.2 JAREY
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(i)

(ii)

(iii)

5.3

(i)

NCST

Derservation

S @ oy 3ReTor Aifdl el Rl | o] bl STl 87

What are the checks devised by the Organisation to ensure that the
reservation policy for ST is implemented properly?

HuaT A= Ul & dag H wa RiGqdl @ 9= § ¥ gfed
ot & arer fafe far ar o, o1 faaReT T

Please, give the details of the vacancies, out of total number of vacancies
reserved for STs, in respect of various posts, which were exchanged with
other categories during the last three years.

o faawer € f& 1 e 349 auf & SRE Al w1 o= |
A Senfadl & forg emRfara Rfdaal 1 smRfaa fovar T 7|

Please state wether vacancies reserved for STs in Direct Recruitment or in
Promotion have been dereserved during last three years.

e B A1, Rl R & AR & U U=Tg 75 Ufhar &1 faaror
3 iR Rfddl @1 @a d@m 4 A Srfad SHanaal & foy emRfea
Rfaaal o1
() cMRfea foar T,
(i) fUoe O 99 & IRME A= usl & Fdg H 39 o aR a9l
¥ T fbu O & 91¢ AT B fear @1 Y faawor <

If so, please, give details of the procedure followed for de-reservation of the
vacancies, and also furnish details about the vacancies out of total number of
vacancies reserved for STs, that

0] were deresrved,

(i) lapsed after having been carried forward to three subsequent years
in respect of various posts during the last three years.

DI fAdr

Skill Development

T TG TSI HHATRAT & foTg—

(i) ST B B R B B forg iR

(i) ST YT B YIRA & o1 S8 Her™ g9 8g Dls IfRed
geradr / ufderor e & forv Ae I faerg fa | s graen 87

Is there any provision in the HRD Policy to provide extra support/ training to
ST employees to enable them
(1) to cover up their deficiencies and
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(ii)

(iif)

(i) to improve their efficiencies?

HHATRAT B DIe fdbrd glRer Sudael o) @& fou iR ufdefor @
U 5 oM Wihd BR- & [daR0T & eI U DI Y Ao & fofy
T U graemEi &1 fqaRer <

The details of such provisions for each category of post may be spelt out

along with the details of employees provided Skill-development training and
the benefits granted to them after the training

Ul fUeel d9 99 & SRME faefiad ufer & fou fagsr woi Ty
aﬁaﬁaﬁaﬁweﬁ?maﬁﬁwﬁ@aﬂ%ﬂmﬁmﬁaﬁ
P TG < |

Please give the number of employees sent for specialised training abroad
during the last three years and the number of ST employees among them in
each year.

5.4 IJYRIT SO & IHEARl & IRAdD <Ta1 BT FATI

(@)

(b)

(©)

(d)

(e)

NCST

Verification of genuine claims of ST candidates

IR TS SRIGARI & 39 ddfdd @Al & YRIeTo] B Ufhar
T 5

(i) URM® Wi
(i) "=l
(i) @I & a1 & IRE U Rerd )

What is the procedure for examination of genuine claims of ST candidates on:

(1) Initial recruitment
(i) Promotion
(i)  Receipt of complaint during the service of the employee.

AT Al & FHI U Y TAd /S Il T UJd AW H D TR
HRATS D FAT TRT BN |

Please furnish list of claims found false/ fake at the time of recruitment and
the action taken in each case.

HRUAT YIS & FHY U Y T /S Tl Ud Y dHel H bl T
HRATS DI FAT TRT BN |

Please furnish list of claims found false/fake at the time of promotion and the
action taken in each case.

[T A Al gl Tgd B 4 STIqed Sl SRR,
eﬂgq\lud SRS ﬁ H ¥ 39D FHGRI BT B S & PHRUT, YT

e STTolTa SHIGIR & WY H Y UIY IY |
Please furnish list of cases in which ST candidates were found in-eligible for
promotion as ST candidates due to deletion of their community from ST list

HUIT U IFGARl b1 f[daRor Rd o) RNiFa [dwg d9da1 @ <R
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5.5.

(@)

(b)

()

(d)

(e)

(i)

T /30 /HUeYul AMR WR IJYfId Sl IHGdR & wd o
ISR el &’ @1 RIbrad Uil gs, Ud AFc H & T8 dRars
(fPy <10 srayor) iR Rprd w8l v oW & Refa # ™
USRI / SRS USRI & 2ifcm Fuer /org &1 fderer gwgd
N |

Please furnish details of employess against whom complaints were received
during service for obtaining employment as ST candidates on false/ fake/
fraudulent basis, action taken (investigation made) in each case and the final

disposal/ decision of the competent authority/ disciplinary authority in the
event of the complaint having been found true.

JRETT AT B AN H & forg e yorel—sr e el &
fRamor

Monitoring System for implementation of reservation policy -
Liaison Officer for STs and redessal of grievances of ST
employees.

IR ST & HHAIRGT @ Rrprdl & Farer & fog FeilRd
afshar 1 27?

What is the procedure prescribed for redressal of grievances of ST
employees?

T WA o G Saadl & forg duss fter) ged faar 2?
IS B Al RUAT AU SMOBRT & WR B Reyfay gRrd o |

Has the Organisation appointed a Liaison Officer for Scheduled Tribes?

If so, please indicate the position of the level of Liaison Officer?

T S ST /I S U Hudh AR & goued
=0 & o enfud fhar ar &°2

i B A1, HUAT 39 UPIS P GG TG 390 IS gU Wb Bl 3T
P |

Has SC/ST Cell been set-up under the direct control of Liaison Officer?

If so, please indicate the composition of this cell and the staff attached to it?

T AT SIS HHATRAT B RIbradi b &6 BT @ oy Th
Rreprad TR @M ST BT 87 FT HRYSAGd Rbrgd yaeg= yorell
garad | 2?7 Ifq Tl Al $Hd PR R IH Y& R D (o1 FHIfad
T A 3 Y|

Is a complaint register being maintained in order to register grievance of ST

employees? Is a computerised Grievance Management System in operation?
If not, reasons thereof and the expected time-frame for its introduction?

FT e H iRd@/ srikd/ NidRe Rrera fFare 73 € |
Whether internal grievance redressal mechanism is existent/ functional in the
Organisation

urd Rreradi w G

Number of grievances received
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(ii)

(iif)

R Riraal a1 |
Number of grievances addressed

Number of grievances pending

() fod 09 99 & SR IAS ay d FqGd Sala HHRIl A fhae
R uTe gg7
How many complaints were received from ST employees during each of the
last three years?
(9) 39 RpEdl &1 ysld, S99 v&a | Muey Ty Rerd iR ye Rierd
& g™ @ forg foram o 993 aar orr?
Ml Al fFyem & forg dfdd Redl @ 9= wd Udfa? oua
fferRaa arferet & favor gegd o |
What was the nature of these complaints, the number of complaints disposed
of favourably and the time taken for disposal of each complaint?
The number and nature of complaints still pending for disposal? Please furnish
details in the following TABLE
arferent
TABLE
L 9 B R I Tq ﬁNETs‘ Tl's: Rrerat & Iﬁzf%f Nature of complaints received and dispoal
Year during the year
qgI==ifel IRSAT | WIFRT | iR 3 bR Bl Bl
Promotion Seniority Transfer gfed SalreH TOTAL
TIIRS! Other type of
HRD harassment
including
Training
@) @ ®) 4) (©) (6) @) (8)
........ .
No.
Fruer
Disposal
........ 4.
No.
e
Disposal
........ 4.
No.
e
Disposal
A | W
TOTAL | No.
e
Disposal
(h) @7 MU TGN H AMIS Sfed & MR WX AT SIS

HHAINRGT & f[dwg PIg IASH AT WSHId & AT (AHl) MY 8?2 Ife
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(i)

()

(k)

()

(m)

(n)

gl d fUse 99 9uf & SR U A9Eal B 9= iR SS9 R OB TS
PRI B IR H IdTC?

Have you come across any case(s) of harassment or discrimination against ST
employees on grounds of social origin? If yes, the number of such cases

during the last three years and the action taken therein?

RHUIT IR AT SIS RN, 5T FRBR / Fledr FrAfT a1 ful
I UEeR | fUgel A9 99l & IRM AT SIS HHATRAT DI
Rreprdl / ggferd Sl & U H S <@l bl RIGRdl & HHel 3R
S AWl & Fued a1 Refd &1 faavor ywga o |

Please furnish details of cases of grievances of ST employees/ complaints of
false claim as ST received during last three years from National Commission
for Scheduled Tribes, State Government/ Scrutiny Committee or any other
authority and the status of disposal of those cases.

T Y&g, rqgfd S /g fad SIS pHeiRAl & | SHAD!
ARl Ud Rrerdl & R o)A @ fory, Safties 98 maiford ddr 87
HuAT ISl &1 931 Td I dodl & BRAsAl & yfadl & aR # fqaor
ORI DN |

Does the Management hold periodical meetings with SC/ST employees to sort

out their problems and grievances? Please furnish details about the last two
meetings and copies of the proceedings of those meetings.

T FUH ATHRI §RT AT BT AMARSG w9 A e fear smar 2872
afg & @, o 9 auf @ fory due siffer) & e Raef w® @
Tg HRATE g |

Are the rosters being periodically inspected by Liaison Officer? If so, action
taken on the inspection reports of the Liaison Officer for the last three years.

T SRS g1 iR wu o aiffe Rud die Sedl & wemNHe
HATCA! / SIRAMUIET / TART Bl URd B T [T 87 HUAT el A4 a9f &
e # fAavoT TR N |

Whether Annual Reports as prescribed by DoPT are being furnished to the

Administrative Ministry/ DoPT/ Deptt of Public Enterprises?
Please furnish details in respect of last three years.

T S DI BRI H AT S Al HHaIRAl & A
IATST BT Pl AT T AT 27 IR B A1, HUAT IHHT [Ga=01 ga Bl
TS PHRATS U X |

Has any case of sexual harassment of ST women employees been brought to

the notice of the Organisation? If so, please furnish the details thereof and
action taken.

QU I ST A Hed AReA0 AT AR = AHAT &b qR H
UiR1eoT HRIGAT & f[aReT TRgad dx AR HHIRAT B ded garg e
yfteror fa=m T 2 |

Please furnish details of the training programmes conducted for sensitisation of
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5.7

(i)

(ii)

(i)

(iv)

employees about reservation policy and other matters relating to Scheduled
Tribes organised during last three years and the number of employees
provided training.

I Hefdd AT
Other related issues

RUIT HHART FE I AT ST/ SIS SIS HHaR] TSI b
A1 9 AT IR RIFIART AT 3R FHIAT S99 &7 Ueb AT U B |

Please furnish a set of transfer policy and Memorandum of agreement with the
Employees Union or SC/ ST Employees Associations on the subject.

FIT IR AR YG—RAUF & Al H Gfad STl bHaRAl bl
EREAV & HAY H SIRAUICT §RT SINT 3T BT JTHRYT fhar 7 &7 27

Whether instructions issued by DoPT regarding protection to ST employees in
the matter of transfer and postings are being followed?

IR IfT @R fUsel o= auf § fuerw v AWl R UH dféira |
ORI DN |

A brief note on the transfer policy and the cases dealt in the last five years may
be furnished.

R AYH Mo B difidd R H Us WIed H Farefl /ual H
I SISl (S Sadl @ "He § o) ufaiRe 9 Hete
3T 3T / Jees JAaeAlfua fhar <7 a7 &7

Whether a separate Chapter/ paragraph relating to representation of
Scheduled Tribes (as also of Scheduled Castes) in services/posts in your
organization and is being incorporated in the Annual Report of your
Organization?

RUAT HHARAT B Bl AT T8 MEBIRG SMardy Fary o
grafed fbar @1 & @ gam W Srgfud  SAefadl @l sfdfed
SMABTRD IR T =i &) dw=am g o |

Please indicate the number of Scheduled Tribes who have been allotted official
residential accommodation against the total number of employees provided
such facilities.

frrfia arfoe SR (HigwerR) & siavid yfid Senfaal |
R SRR

Activities relating to Scheduled Tribes under Corporate Social

Responsibility

fog U ogfua SFofa & dl Ud o9 al /Al @& Higedll @l
fraRoT TR AN |
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(ii)

(iii)

(iv)

Please furnish details of ST and other villages/ cluster of villages adopted for
development under the Corporate Socieal Responsibility of the Organisation.

Ul RTAT MRS ICREMAE ®I HaR B 8¢ HRIBA—AR
TR SR S & Iggfad SirorTic TRl & faaRor g Y |
Please also furnish details of programme-wise beneficiaries covered under
CSR and the ST beneficiaries among them.

fUoel gig auf & 9 UAe & SRE WUHIIR & Ifdrd Sl &1 smdes
T B 3R BT STANT T 8T &7

What has been the allocation of funds under CSR during each year of the last
five years and what has been its utilisation?

AgEaR AR R |ide S H Ud UlaR Uige TR IhRYT TR o |

A power Point Presentation on CSR activities may be furnished in soft copy.

ST g fdaror # o=y favgd SR U= @ |

Please furnish further detailed information in the following statement:

foa 9 a8t @ <RM Hed @ Ffig amiTe SaRefia (ITHRR) @

g foci Suafer

Physical and Financial achievements under special schemes for benefit of
Scheduled Tribes taken up under Corporate Social Responsibility (CSR) of the

Organisation during last three years.

SHEED
TABLE
ISCICT DB | e B | P
Activity IR SUfT IR SUfT SR SUAfT
Achievement Achievement Achievement
During ........cc...... During ........c....... During ......c.coc.....

Physical | Financial | Physical | Financial | Physical | Financial

1) (2) 3) (4) (5) (6) (@)

(1) faprarets TTfafafer
% oy S Al &

Adoption of tribal villages

for

activities like:

Me oI :

develop-mental

(@)

Thell @ AU Td
AT

Establishing and
running schools
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(b) | BEENET @ I
TG TeATT

Establish and
running hostels

() | ™9 =@ @l

IECIROR I I E

ST rggfer
R L A RS 1

HHATRAT & g2t &
Scholarships to poor
children particularly
those belonging to
Scheduled Tribes
and Children of ST
employees

(d) | vISTer gfaemy

Drinking water
facilities

(e) | wareen vg fafeear

Health & Medicare

services

(f | Tsdl /Fud  ASHI
BT famr
Development of

roads/link roads

(9) | AT AT, WRIAR
hel /Bleiel ST
arel fqenmfeial & forw
gRag

Transport for locals,
particulary ~ School/
college going
students

(h) | BIg 3 wfafafy
Any other activity

(2) ATTATIS DRI B

qrel Ao faenfey o
Afgw vead wrEgRd R
P W B B A
FMed  H A Bl
IECIRE]

Scholarships to  post-
matric ST Students

pursuing professional
courses and job
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assurance in the
Organisation after
completion of the course

(3) I, wrenfier,
IR g / e / B
' qNfas

uq
fasmat / fafer / o—fafeeear
SINIRCNNC I ICRIIRET
Hral /P faera
¥ gEedie e B
qrel AT faenfeiar @

UTIIST / AT

Sponsoring/supporting ST
students pursuing
professional courses in
Engineering,  technology
and allied/ Medical/
Agriculture &  Physical
Sciences/ Law/ Para-
medical and specified
vocational courses/ Skill
development courses

(4) =g &F faprg ol
RIS (EN ISR EICR]
U4 MR S99 b

fog 18 s wfafaf

Any other activity for the
benefit of  Scheduled
Tribes and General
population icluding other
area development
schemes.

(5) tem @faor e (S
UH.U®.) BT IS [ST81

AT AR B |

Contribution to the Distrct

Mineral Funds (DMF),
wherever applicable

(6) 39 &= H (SIL.UAUE.)
& IUINT BT fdaror STt
W= Tffafert g &l
=

Utilisation details of (DMF)
in the area where mining
activities are going on
JIRT ULl 85 (SL.UA.U)
EIRUN

Amount of (DMF) lying
unspent
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