NATIONAL COMMISSION FOR SCHEDULED TRIBES

IFEArell A IR wHwadl @ fov Revr fd (War gewn) iR S9h 99D
e e @ g bl @ eriead @ gediod g9 diteRT @ g
PG

Questionnaire for evaluation and monitoring of implementation of reservation
policy (service safequards) for Scheduled Tribes and schemes for their socio-
economic development in the Hospitals.

HATAI T A

Name of the Ministry
T @1 A

Name of the Department

69 &I A

Name of the Organisation

1. WITGATHS TS
Organisational Setup

(i) TUAT IS ATATA BT GG AT IR Py |
Please give the organizational chart of your Hospital.

(i) @uar fFr=faie aifeer 3 U sRuara @1 ageaa sHenadl & gfaffee afed
AR & g @ ¢
Please indicate the Group-wise strength of your Hospital along with the
representation of Scheduled Tribes in the following Tables:
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aferT 1

Group ‘A’ at lowest
rung (entry by DR

only) @

TABLE 1 |
9Sl F HYE wWied  ual | AIS@Er HHaiRal | 99 A 9. | G femforat
Group of Posts ® A do | B g wo SIS HH=IRAl # | Remarks

Total No.|Total No. of |wHaRal ||/ etwom | |
of Employees in| @ wHo 3 yfcreraar
Sanctioned | position No. of ST | Percentage
posts. Employees | of ST to
among total
them employees
i 8 T
All Group ‘A’
99 Fae wN W
TR B (Paer A
il gR1 wfafie)

T el "R )

e @ (IS R

WRT 1)

Group 'A’ at lowest

rung (to filled by
romotion)

g 9
Group ‘B’

WE T
Group ‘C’

T W (HTE
FHANRGT BT BIEHY)
Group ‘D’ (Other than

Safai Karamcharies)
HHATT

Safai Karamcharies

el
Total

(iii)

DU (F) Hag Hraterat

(@) v Fmatea

() AUD A B WIS FRE B s

T 3 WY

Please indicate separately the List of
(a) Attached Offices
(b) Subordinate Offices

(c) PSUs and Autonomous Or.

Hospital.

ciher Ul AR W Wi ) guw

ganisations under the administrative control of your
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(iv) &I SR <1 T @ 1 B oER wus ¥ gy se /el # omuare & o
TS g / FHRY T /AT SuHA AR WIaT Wiedl B WHEaR &,
@I & @I, 37T & |
Please indicate in a separate sheet/ sheets the Group-wise strength of each
Attached/ Subordinate Offices/ PSUs and Autonomous Organisations under the
Hospital if any, in the Performa as per TABLE 1 given above.

(V) 9% g/ AR Ffel/AEes SUBE R Wred wUeAt @ Wdy 3§
WIRT /Ul & IR H @R URG BN OFe Ged § UG oRuard Wad ey
UIERT B |
Services/ Posts in respect of each Attached/ Subordinate Offices/ PSUs and
Autonomous Organisations with respect to which your Hospital is the Cadre
Controlling Authority.

(a) ST/ <@l &1 9 i e gt w1 e e @ e
Name of the Service(s) ikl Role of the
Name of Cadre Administrative Ministry

Controlling Authority

(b) ug/ugl @1 A M g & dauaH Frgfea werd
Name of the post/ posts Scale of pay of the post.  Appointing Authority
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(i

(ii)

Iuarer g1 FRfE f6y o @ uet & wew A srggRa eenfoal @ 9 o
gferfafere |

Recruitment and Representation of STs. with reference to posts being
controlled by the Hospital.

[T W Al vd u § s smenfoat @ R Sueer Raradi /g #1 3fa
Fxd gU EH de/wel @t wdl ok wam R W Wfre G wRaa ¥
Froamaeh @ gfear N G |

Please give a brief note on the recruitment and promotion policy of all Grade/
posts indicating the available concessions/ relaxations for STs in direct
recruitment and promotion. Copies of Recruitment Rules may also be attached.

Fua FrefaRea @i # @ vl ok =l § T F, w, T ek w uE @
fory srerr—aremt MY (aiferer 6) ¥ Ry v yum ¥ fivd O doiey @8t & R
oA TR BN |

Please furnish the information in the following TABLE with respect to sanctioned
posts, number reserved for STs and unfilled reserved posts for the last three
calendar years in the format given below (TABLE 2) separately for Group ‘A’, ‘B’
'C' & ‘D’ posts in direct recruitment and promotion.

dTferepT 2
TABLE 2
(@ argegs €1 1 gure fFaver doa =)

(Attach separate statement if necessary)

Year

P T wo | wfrerar | g€ Rfvdi | awam & TS B CRuAv )| Shortfall | Backlog

Total No. of | Percentage T o W e fom amferr | wefeart &

sanctioned

posts under vagzl-'lgi‘;s R =, E 3 it WO. ( 5 A
occurred Nl 0 ! ]
No. of No. of w ggal @
der vacancies vacancies : sﬁ_ﬁ
S actually reserved for X0 fh‘?)
filled STs No. of ST
candidates
under under appointed
(number of

selections on
own merit to be

indicated in
brackets) under

#@El [ T [ | e | W | gere | o | gers | wEd e IS RS IE N
Chil f Enil fr il fa E i fa et fir E Gl fa | wdt fr
DR | Pro | DR | Pro DR Pro DR Pro DR Pro DR | Prc | DR | Pro
1 2 3 4 5 6 7 8 9 10 11 12 13 | 14 | 15 | 16
wE T 1
Group 'A'
T
Group 'B'
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E T
Group 'C'

wE
Group 'D'

DR: Direct Recruitment Pro: Promotion

(iii)

(i

Foar g8 W 3P X & T o w0 omfam Rfeeal @f w1 & oy e o
v () @ wrgw 9 @18 ARy waN g g ok SR @ 4% 0s.08.
2004 @ HEATEI FUA FO 36028 /17 /2001—FIIAI(3M.) AR &A@ 04.11.2004 & o
12027 /1 / 2007—1941(41EY) iR &% 19.11.2008 &1 Ho 36038 / 1,/ 2008—IATUI(311.)
¥ Jfafae SR e el & oo # v&d §U 99« gRomH 3R & |

Please also indicate whether any special efforts were made to fill up the unfilled
reserved vacancies through Special Recruitment Drive(s) and the results thereof
taking into consideration DoPT's guidelines contained in DoPT OM No.
36028/17/2001-Estt.(Res.) dated 5.08.2004 and A12027/1/2007-Estt(Pt) dated
4.11.2004 and F.No.36038/1/2008-Estt (Res.) dated 19/11/2008.

AR BT WG
Maintenance of Rosters

T 9P W9 A

(@) <Ay et

(@) TSI ERT WX Y USl (S8 AReT WA §) @ oYyl ug Ao usl @
THE Y ATT—erT IR T W1 I8 87 AT RT JRgaT DY |
Whether separate rosters are being maintained for each post or group of posts
separately for

(a) direct recruitment

(b) for posts filled by promotions (where reservation is applicable)?.

Please furnish details.

T 9AF w9 ¥
() =m gl ok Wl gF & fou 9wifad a1 sfaRederd 96 W X8+ drell
3R fAgferrar
(i) weel frgfaeral ok 45 &A1 a1 e sl & faye wv A sremdy fgfemal
(iii) arga Wl /wfagrel @ Argw | @ 18 e @ v et 9§ IR ™ o R
27 HuaT ERT UG BN |
Whether rosters are being maintained separately for
(i) permanent appointment and temporary appointments likely to become
permanently or continue indefinitely
(i) Ad-hoc appointments and purely temporary appointments of 45 days or
more duration?.

(i)  Appointments made through outsourcing /contracts
Please furnish details.
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(iii)

(iv)

(v)

4. (a)

(i

(ii)

TN AR YOI B T oxd & fon $ed 9o M &2 gl = o foe
DTS BT AT f5ar o e R @ik afy 7, ) a7 wHy W o o9 i fear
ST

Whether steps have been taken to computerize the roster system? If yes, what
difficulties are being faced and if not, the time-frame by which it will be
established?

T yds Wedl 9 B of § Ivex R # et o Sl T/ T/ deetT /Rl
Rfaerar @1 siftrar 1 \wiw fRar s 87

Whether summary of the carry forward/ shortfall/ backlog/ excess of reserved
vacancies is given in the roster register at the end of each recruitment year?

TN IR & AT B forg et welt # vt B TEieRer Y uhihar SgeRY o 82
Al &, @ B AEERT B A @ siad FER BN Aol 59 IqEAE B W gel
&I AT TR g &R ¢

Is the procedure of grouping the posts in the direct recruitment adopted for
maintaining rosters? If so, please give details indicating the posts with their pay
scale covered under the grouping procedure. Also, please indicate the authority
who approved the grouping of posts.

e el s qerIRRY ¥ B T Rawd

Relaxations and Concessions in Direct Recruitment and Promotions

R /A el @ AFe # R W T, W AR @ F a0 W T B dR T W
TRISI ¢ W9 SRy Sl B Sueel RAmdi @ yrau @ SR v |
Please indicate the provision of concessions available to STs in the matter of
Direct Recruitment and while making promotion to posts in groups 'C', 'B' and 'A’
and within Group ‘A’.

T Tl A e W e Rexfrer & srmmm 9 § ARG sEmE AW @
STIERYT fhar 7 &1 27 59 Way A o afidRe frde o ufy gor e |

Whether up-to-date instructions contained in Chapter 9 of the DoPT brochure on
reservation in services is being followed?. A copy of the internal instructions issued
in this regard may be enclosed.

(b) aRsar

(iii)

Seniority

TUAT @ A g g Sy seendl @ aRodr 9 d@ete ofum @
IPWT 16(4%W) B T WOuE B BT, e oy S & e 2101,
2002 B FI. T R e A iR fbw 7 & F o <@ R @1 e o €
ar, R w¥ |

Please indicate the problems if any, being faced in implementing the provision
under Article 16 (4b) of the Constitution, relating to seniority of ST employees
promoted earlier, for which instructions have also been notified vide DoPT O M
dated 21.01.2002.
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5.

(i)

(ii)

(iii)

v)

(vii)

(viii)

IRE HAifT B drataas @ Ry [ffreRT gomeh

Monitoring System for implementation of reservation policy

g gHead % @ U fF sruara ok angara @ == e / diears Sl
A rggiaa Sentadt & oy smeerr Ny @ SR v @ e 8, o sReard
ERI 1 914 gfow Su=rlT ot 87

What are the checks devised by your Hospital to ensure that the reservation policy
for STs is implemented properly in the Hospital and the Organisation/ PSUs under
the control of the Hospital?

AT St HHAREl @ Rt @ faro @ o FuiRa witar @ &7
What is the procedure prescribed for redressal of grievances of Scheduled Tribes
employees?

T AT ST SRl B Rieradt B gt FR 19 Aifver v & o Rrerm
Gt Yt o XE '

Is a complaint register being maintained in order to register and monitor the
grievances of ST employees?

T HrYeNIGd Rergd yeus gumell @ @ o W@ oar |87 afe wE 9 gher
WUd Y & o7 a9 A gaqi |

Whether Computerized Grievance Management System is being implemented or
not?, if not, time frame for its establishment.

T WIS AN B yeasr A & onfi erggfaT ety Yets @ e @ e
&7 fe & @, $uIT 9 oS B W B AT B |

Has a Scheduled Tribes Cell been set up under the direct control of Liaison
Officer? If so, please indicate the composition of this cell.

TUAT JRAIG H IR AU A @ A g /Ry erfadl / diess
SUhH H g [UD AHRI /U AHE BT AW, GeAW, BIF /By TR 9T 33
ud 3| A |

Please indicate the name, designation, phone/ FAX number and e-mail addresses
of the Chief Liaison Officer/ Liaison Officer in the Hg. Office and in the Attached/
Sub-Ordinate Office/ PSUs under the control of your Hospital.

AT ATIHT AT AT ST HH=IRAT / AT ST FHAR BT H B
| S AR Ud Rpradt @1 Fues e @ oy arafdie de9 emaiftig wRar 87
HUAT T doD] BT DRT/ IRERAT TG BY | G B G AT 5% BT BrigH e
Cod

Does your Hospital hold periodical meetings with Scheduled Tribes employees/ ST
Employees Welfare Association to sort out their problems and grievances? Please
furnish details/ frequency of such meetings. The minutes of the last meeting with
the Association may be enclosed.

DUAT T 3 H YT S dRERdl P AfeRI B Ieowd Td ITH FA
WEHTd & [aY # uTe U froerl i Rrewdl @ dem @ R § s wwga @
Please furnish details in the following TABLE 3 about the number of complaints

received and disposed in respect of discrimination or violation of rights of ST
employee:
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dfereT 3
TABLE 3

Year

¥ & IRM 9T Rraraar a1 ygha

Nature of complaints received during the year

Promotion

Seniority

R IGIESEL
Transfer

fed
THANRST
HRD
including
Training

Other type
of

harassment

TOTAL

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

9.
No.

IRECIR

Disposal

4.
No.

Fae™

Disposal
.
No.

fAgem
Disposal

4.
No.

Fyes

Disposal

T
TOTAL

9.
No.

Faem
Disposal

(ix) @7 FGAT AT AR FHAN B A TS BT PIS AHAT AT D AT H

AT T &7 O B, o R SweT @Rt AR A T Bard w1 &Rt uRgd B |

Has any case of sexual harassment of ST women employee been brought to the
notice of the Hospital? If so, please furnish the details thereof and action taken.

6.  IgYfEa SHuaal @ oy RfR et & MR

Dereservation of posts reserved for STs

(i) mﬁﬁwaﬁ%aﬁm%mﬁ%%ﬂ%ﬁ%aﬁﬁa
SIfeal & e IR gAT-a9dl U 5w e &R TRaa ¥ |
Please furnish the details of the posts reserved for STs inter-changed with SCs

and vice-versa during last five years.

(i) Fuar FafaRe aifersr 4 § Roe &9 a9t @ R v=RT g e ot 5 ol
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ﬁé%?ﬁﬁrﬁﬁqﬁﬁsﬁmﬂwzﬁﬁw &g PIfie iR Fflemr NGl
TSR ST S RN @Y U MY kel @ w@ay ¥ &R aRE a¥ | A
HRETT BT JIT ST S ST BT SR T far Tar or iR e
Pl SFERET B T d i Rl § oo aRe W Y ol WiRen & @k $
e ual @Y aFREE famar o)
Please furnish the details in the following TABLE 4 regarding proposals for
dereservation of various posts in promotion and direct recruitment, if any, sent
to the Deptt. of Personnel & Training & the National Commission for Scheduled
Tribes for approval during last three years . In case dereservation proposal was
not submitted to the National Commission for Scheduled Tribes, and post were
dereserved, please explain the reasons thereof and the authority who had de-
reserved the posts

diferar 4
TABLE 4
.60 g &1 9 DEREIN Polex 98 | ASISL B ET e ™ (6) &1
S.No. Name of post ERELIEt g Ao, | fog eamRerm | S TR TE B
Grade and | Rfé veg=1 | Rfgwal o IR T{UAT IAREVT BT
Pay Scale wo e | e 3 At
Calendar | No.of ST <HE @7 TSN Uvd 99D
year when | reserved fafafie amarl &) 2R
ST vacancy | vacancies A |
21050 yr<t fsar | If answer under
AT IeET Col. (6) is no,
ERi please indicate
Whether the Authority
specific | Which approved
approval dereservation
both of and the grounds
DoPT and thereof.
NCST was
received
or not
(1 @ 3) (4) ®) ®) (7)
1
2
3
4
5
6
7
8
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(i)

(iii)

(i)

(ii)

I SeTdl & SEieaRt B gl @ g e ufear

Selection procedure for appointing ST candidates

faf= w=i & forv wmrg seiiart @ gereR @ R @ Breex s A o o
STl 87 59 ey H oY iR et @ ufd der oy |

Please indicate whether the Scheduled Tribe candidates are interviewed on
separate dates i.e. other than the days on which the general candidates are
interviewed for various posts? A copy of the internal instructions issued in this
regard may be enclosed.

Ul 3T N & 31 59 u=i & forg fAftm= o« 9t/ 9an wfafat/ i el
affedl § oggya ey & o ufiR witer fear omar € R aeafa
SHea & o ve/Rard @rp €1 ot & o guar ot ael /e afift /i
geI=Ii AR @ oy wedl @1 gor A srgfud wonfy gk @1 W sfa |
59 G9Y § ORI ofdfk® e @t iy derr @ |

Please indicate whether any representative of Scheduled Tribes is included in
various Recruitment Boards/ Selection Committees/ DPCs for the posts wherein
reservations/ concessions for Scheduled Tribes are applicable? If, so, the level of
ST representative as compared to the other members of the Recruitment Board/
Selection Committees/ DPCs may please be indicated? A copy of the internal
instructions issued in this regard may be enclosed.

Fuar g8 W 3 B B @ O erevR W oRarsal W o™i sHenfa wfaffSi()
Bl ey Aie RerE favn mar?

Please also indicate whether at any occasion the ST representative(s) recorded
note of dissent in the proceedings?

GUT 9qg b T A w1l @ fon fsmoEl #§ s seniy @ R s ust @
| W w9 ¥ SR @ o 2 guan gan 6 g fasmet o uftet ergsfa
SOl & HedroT |y AN GeH! B ol Wl 87

Please state whether the number of posts reserved for ST is clearly indicated in
the advertisements for direct recruitment? Please state whether copies of

advertisements are sent to Welfare Association and Organisations of Scheduled
Tribes?

A GaeE e g gi¥eor
HRD and Training

T A S FHAIRAT DI TSI FHAT B §X DI b Y I© FHA g9
B SMfaRaT wednT/ui¥e Sues oA © fy oAt @ B AMa weH
fawma ifa 87

Whether Hospital has any HRD policy to provide extra support/ training to ST
employees to enable them to cover up their deficiencies?. The details of such
provisions may be spelt out for each category of employee.

Foar o M a6 @& <RE T&e tae/weE 9 aedfied af¥err @ fog fagw

ol Y HHAIRG] B A& U9 Ydd a9 # S0 W S| Wi/ g St

FHHAIRGT BT Hear g4y | ‘
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9.

(i) Hua fod @9 a5t & NE vs tee /JamEr A REdga afeer @ fg fly

(i)

(ii)

(i)

(v)

ﬁmﬂmﬁﬁaﬁm@mﬁﬁwﬁﬁaﬁ@ﬁmﬁ/mﬂﬁa SRS
FHAIRGT @ HET A} |

Please give the number of employees sent for specialized training abroad during
the last three years and the number of Scheduled Tribes employees among them
in each year.

I HelR HEe

Other related issues

HUAT 39 ava W FHIR |9 ar sIygfYd Sify /rgfud Seeta ean gt @
HIY RAFRY AT Td A9 & F99 & U Ve IR B |

Please furnish a set of transfer policy and Memorandum of agreement with the
Employees Union or SC/ ST Employees Associations on the subject.

FT XATRYT U4 UERAI0H & Hgo W Yd SiHeifd $HaiRdl & 6Remr 9
Hdferd SIeMUIEl grRT o) SR o7 JTIERY frar o e 87 R Ay W
ool ¥R aul ¥ FAuen Ty AWe W) U Wl AT ugaT a |

Whether instructions issued by DoPT regarding protection to ST employees in
the matter of transfer and postings are being followed?. A brief note on the
transfer policy and the cases dealt in the last four years may be furnished.

®UTT JE A Y b T WA IIERY & el a7 IS JIgad St yH T
gl B IHR W S IR H AR U A ¥? Al & 91 o W wwelt
Callk:res aﬁﬂémaﬁ?mwﬁaﬁaﬁﬁmﬁaﬁsﬁmﬁlmﬁ
Al @1 °fed B | ol @ oy Serl T wedr o WY 3R Y |

Please also state whether instances have come to the notice where persons
have obtained employment in your Hospital on the basis of false caste
certificate? If so, please indicate the number of such cases, action taken and
present position of each case. Also, please indicate the steps taken to avoid
the occurrence of such cases.

1 HA TP A 3R e prafel g Alees SusmpAl @ afe R
# omud Wi H P1E Wag i iRy wraferdl e oiiees SumAT d W
[l /uel H e SEenfadl (S avs N wnfadl @ W) @ wfafie 9
Hefda Ue rgzoe mide far o <&t 87

Whether a paragraph relating to representation of Scheduled Tribes (as also of
Scheduled Castes) in services/posts in your organization and also in the
attached and subordinate offices and PSUs is being incorporated in the Annual
Report of your Hospital and subordinate offices and PSUs respectively?

Tl o Ul gfaemd Sucer aRarE T U9 FHaTRAl @ g Wem @ ge §
ayﬁam%ﬁ%@ﬁaﬁmaﬁmsﬁﬁaﬁmmmmmaﬁa
N

Please indicate the number of Scheduled Tribes who have been allctted
Government accommodation against the total number of employees provided
such facilities.
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STl GRT U D1 S aretl SfrRed garar

Additional Information to be furnished by Hospitals

IAT B W Wag AeHa T 1 T 2 s
Bfetel § I X8 UIGUHA BT Yr.1 Yr.2 Yr.3
H‘rq’*

) - AN B | A | HAS D | AAWL | FAE D | AL
Name of course* run in the fare 2 o - forg -
Medical College attached | srfag | sdfRa | amfm | emfw | amfm | amdRa
with the Hospital i e e e e €

Seats Seats Seats Seats Seats Seats

reserved allotted reserved allotted reserved allotted
for STs for STs for STs for STs for STs for STs

@) | Fd gIgamH
Under graduate courses

(i)

(ii)

(i)

(iv)

(v)

(vi)

(vii)

(viil)

(ix)

@) | HRIbRR IIgasd

Post graduate courses

0]

(i)

(iii)
(iv)
v)

(vi)
(vii)
(viii)
(ix)

m | wH. fber / dig=ret arezssa /
RIT Bl
M.Phil/PHD courses/Research

Felloships
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(i)

(ii)

(i)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

* Q¥R U AT ggam Al died wHl gIgamA

All courses included professional and vocational courses

(i

BIAEN gy

Hostel facilities

a1
Yr. 1

Yr.3

1.1

AT BT BT G

No. of all Hostels

1.2

el @ gl F=T
Total No. of Seats

13

AT B forw ARfea
A

Seats reserved to STs

1.4

TS B 3frdfed ¥e
Seats allotted to STs

21

DI A B 1
H1g & al

No. of Hostels for STs
only, if any

22

Hret o mer e
Total No. of Seats

23

IR—3ATS. B o0 IIRFET
e

Seats reserved for non-
STs

24

IV Bl Jrdfed Hie
Seats allotted to STs

25

TR—I TSI BT aATdfed
@

Seats allotted to non-STs
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()

ffee vd ey darg

Medical and Health Services

&) RUAT FAS B FHGR I1 & frq w@hiat &1 Rrevor wwga @ |

Please furnish details of schemes for weaker section of the saociety.

Q) T JEAT § T & AR 1 B v frges wrrel, oSy Samg, qarda

)

SR </ Ter A GRETT B W@ L, A & a1 Nod 39 a9 @ SR agR
STSTTferdl 1 Ay T @ &1 faaRer wRqa o |

Whether the scheme of free consultation, OPD services, medicines and Ward/
Room facilities for weaker sections of the society is available in the hospital. If so,
the benefits flown to the Scheduled Tribes during last three years may be
furnished.

FT IIATel S &3 /S gad &3 § a1 Jodie Red &) afg & ar @&
AT S A BT Raare § SUge WX IR ISR @ Ael § g
Uq Rama < ol 2

Whether the hospital is located in or near the tribal area/ scheduled area?. If so,
whether priority and concession is given to the local tribals in matter of
employment at appropriate level in the hospital.

@ fUwel A9 guf & <RE S0 Rfda Q) s -y wi-Rifeer 15 W ge
J? gfs =&l o foa IF 9uf & SRME Sy Al @7 sravae QaRt @1
faar w1 § 7 u9g geT o |

Whether all the medical as well as para-medical posts remained filled during the
last three years?. If not, what was the impact in extending the requisite services to
the tribal people during last three years.

S.) T IRYATAT gRT AT I7 Wearse M o g feu v € ok afe & &)

ST &30 # B @) w8 U M sl @ W R o fF avf @ ERm
SIS @R 1 Y& o & fawer T

Whether local or satellite clinics have been set up by the hospitals and if so, the
numbers functioning in tribal areas and the benefits accrued to the tribals during
last three years.

3k 3 o % ok oK %k ok Kk kR k ok
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