ARA TRBR
TSR SN SiToffa STRT
GOVERNMENT OF INDIA
NATIONAL COMMISSION FOR SCHEDULED TRIBES

favafdenera / defre / Iwe Rt § Rer Y & s © Hdy ¥ geHEe

QUESTIONNAIRE REGARDING IMPLEMENTATION OF RESERVATION IN UNIVERSITY/
EDUCATIONAL/RESEARCH INSTITUTIONS

fareafaemer™ / NeTfoTd TRATT BT ATH MR T T.eooooooeeeeeeeeeeeeeeeeeeee e

Name and address of the University/Educational INStitution ..........cccoce e eeeeeeviveiescen e e

BRECIREE ISR A T R A 15 B
Name and address of the Controlling MiniStry/DEPLL. ....uveereerierieesirureieneesees e sssesreres e s s e ssnseee s

1. (@) ®uan favafderery / deiford ke &1 fdfafry R vb b qof fewol
A1 HIST & TS+ Bl M Tl Ueh dTe Ygd DN |
Please furnish a chart showing the organisational set-up, with a self-
contained note on activities of the University/Educational Institution.

(i) ®un favafdercry / derfores Rl & Wl Ubdi /Rara=ren / faurT & ud
DI GAl B AT ITBT FASAAD TS UK DN |

Please furnish list with address of all units/establishments/departments of the
University/Institutions and their organizational set-up.

2. {UA I SN Y b T 9IS & TSR H ¥ Pls Yo SO A Haferd
2, faafderera /Aerfre W & il Mer &1 demr 9ar] |

Please give the composition of the Governing body of the University/Educational
Institution indicating whether any of the Board members belongs to ST.

3. HUAT I S /SGfad SEla & YT H AN SMRETT &I yferdar iR
o & ey § IR a9 o9 W YdaE § asi—
Please state the percentage of reservation application in favour of SC/ST and the
dates from which enforced in respect of :-

(i) A Wl gRT W g g

Posts filled by direct recruitment
(i) TSI §RT ¥R T U

Posts filled by promotion

4. U FIYRE SR/ SR S 1 < T Rardi /ge 1 3R Bxd gu

= Tl # ual @ fafr=T st | Al 9l & ol SrgeRer &l S arel]
gfehar gy |
Please state the procedure followed for direct recruitment to various categories of
posts in various grades/indicating the concessions/relaxation given to SC/ST.
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RUAT Y= H FTGIT ST/ S SIS & SHeRAT B & S drell
ge /Rargd &7 3R wRA Y |6 H AR B S dlell Yar=iia § JARe
ifer <=Iig |

Please state the reservation policy in promotion followed in the Organisation
indicating the relaxation/concession given to SC/ST employees in promotions.

e H ddh-Ad] TG IR ddb-la! M SR & Ul dI A"l dH-—w & s
fog srggfaa far /ergfed Sonfa 2 smRer fafed &1 & iR SHa &R |
Al el v TR & ual & R1e O Ual @7 ¥a), a9 Agen 3k W ua @
AT BT W1 AT A Y YIS ®U F G a1 Y |

What are the categories of posts in the Organisation both technical and non-
technical for which reservation for SC/ST has not been prescribed and the reasons

thereof? Information may be given separately for direct recruitment and promotion
of posts indicating also the level, pay scales and number of such posts.

R G Ud HHAN] GOl & §1d FHSId bl BISHR hls IR & Sl el 9T,
eI 3R fafr= drgasmdl § udwr & "o H SUGIRE]

ST & RETOT WR ¥RbRY A & AFt # arar 21 afe ar € ar faavor <
Are there any subsisting agreements between the Organisation and the
Employees Unions which come in the way of Government Policy on reservation for
SC & ST in the matter of direct recruitment, promotion and admission to various
courses? If so, give details.

Fo FEfaRad gum # (STeT—eTerT) QR Wed H W9 JIRET Yoy H T S9
fafr 3R 01.01.1991, 02.07.1997 (U 3MTRT IAEX & AFL B &I ANIE) 31 01.
01.2011 PI AST—3ATT FCIH FEIT T U U [daRT YRJ bri—

Please furnish a statement showing staff strength separately as on the date when
reservation were enforced in_the whole Organisation and as on 1.1.1991,
02.07.1997 (date of implementation of Post Based Roster) & 1.1.2011 in the
prescribed Performa (separately as on each date).

EEUE
srofi

Category
of post

HHARAT DI
Cag Nel

Total No. of
Employees

HUATRAT BT F&T

Number of Employees

FIEIREI

Percentage

RGN SAYRGIR
SC ST

SAVIE
SC

SAGRGIN
ST

fewafora

Remarks

1.

2.

el Total

9.(@) guaT FFfoad yum H fUsel 3 aul & SRM @ Mg Wl $I U Y IYAR
feRoT URga N

Please furnish statement, year-wise
recruitment made during the last three years (separately for each year).

in the following proforma showing the
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Category | {0 Total Scheduled Castes.

GIRR[ T
Year Syof} RfFaal &1 | a= TS | B GAT No. of vacancies reserved for
Rfar a1

of Post | No. of | &t o |fUsel 9 W| a9 b SR | hd

vacancies | Total No. of | 3Ufyd I Total
occurred vacancies C/F from | Reserved
actually Previous Year | during  the
filled Year

2. 3. 4. 5. 6. 7.

IR SISl @ fog eRfEd | Fged SRIEAR! @ Wo | enifva Rfdaal @
fFTr a1 Ho No. of candidates | {0 No. of vacancies
No. of vacancies reserved for STs appointed carried forward

ol a¥ |a¥ & <SRM | &d 315, 31575 315, SAUACIA

Rl

q 3N | sIRfera Total SC ST SC ST

C/F from | Reserved
previous | during the year

year
8. 9 10 11 12. 13 14
(@) HUAT STgRIT Sl /A SISl @ IR dic & f[avg S9a e

10.

H P BEIT & Al ST HRUT AR I HHAAT DI T A D oY BT MY a1 B
DI KNI GIRIHD U & IR H 3R IFDh! G- & IR H gy |

Please state the reasons for shortfalls, if any in the employment of SCs/STs against
their reserved quota and the remedial measures taken or proposed to be taken to
wipe out the shortfall and time-framing thereof.

quan s WX & @ fJemm wdl o wd ue=fa A & erx € AR
SRl # RUE @1 T8 BT BT G BIAT G9G 7| IR B AL SEDI STFAIT
[T | Ife T @, 39 ey § Hrd Are a4t 27

Please indicate whether it is possible to wipe out the reported shortfalls in the various
categories within the existing Recruitment Rules and Promotion Policy. If yes,
expected time-frame thereof. If not, what is the Action Plan in this regard?

H{UAT 02.07.1997, 01.07.2001, 01.07.2004 AR 01.07.2008 T fAfed g fa va
TG ST & foly dabeinT RiGqal & G Ud 3@ dd dlid fby Ty ey
ot I & Jegw 9 W) e RfTaal wfed Risaai o wxear gond | SbanT vd
faeIy wedl I gRT SR &1 TS (A &I <d U IAD (IRIY Al A &
Hee # god wU W UGl o W AR & oy anies fay oMy |

Please indicate the number of backlog vacancies for SC & ST identified as on
2.7.1997, 1.7.2001, 1.7.2004 and 1.7.2008 and number of vacancies filled including
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11.

those through the special recruitment drives launched so far. Figure may be given for
all categories of posts separately in respect of backlog and each SRD giving the
period covered by SRD.

GRT 3R ITH B YT WAl Td SgAd SISl @l Rr ud
gfcreraar seria gy AforiRad gus H SfelT—aretT faavor U dx—

Please furnish a statement in the following proforma showing the total number of
employees promoted and the number and percentage of SCs & STs respectively
among them during the last three years in respect of each category of posts
(separately for each year).

syofy Gyl H&T | No. of Employees Percentages Remarks
Category | Total No. of | 1.5 KIRCRGIN KIRGIN CRG R
of Post Employees SC ST SC ST
Promoted
1. 2. 3. 4, 5. 6. 7.
12. ¥od gN I8 gHed axw & forg aar Se—fag ooy 1y § b o

13.

14.

S/ SIS & fofg srRerer N &1 Sfd w0 | HRIaa 8l |

What are the checks-points devised by the Organisation to ensure that the
reservation policy for SC/ST is implemented properly?

FIT AT G [dbr A H U= AT BT R PRI D oY I© Fe™ a9 59
SO HHaTRAT & forw w18 srfaRad TganT / ufdieror Iuaer dxam &
T IS UTgu= 8 | HHATRAT B U Hoft b oI O graemt @1 faaver |

Is there any provision in the HRD Policy to provide extra support/training to ST
employees to enable them to cover up their deficiencies? The details of such
provisions may be spelt out for each category of employees.

(@) IR S/ Sggfera ST HenRal @ Rregdl & R & foy
FeiRa ufdar Fr 87
What is the procedure prescribed for redressal of grievances of SC/ST
employees?

(@) @ e H Hud AEery frged fear g, afe & O guar |ud e @
R a1 Reafa ST a2
Has the Organisation appointed a Liaison Officer, if so, please indicate the
position of the level of Liaison Officer?

() N = Wb AN/ HAub ASNT b yche R B e sy
S/ SR SIS YIS RIUAT &1 T3 g7 Ifa 8 d {UI1 39 IHIS
P GYIAT 3R 399 Heg WIh Dl 3RId BN |

Has SC/ST Cell has been set-up under the direct control of Chief Liaison
Officer/ Liaison Officer? If so, please indicate the composition of this cell and the
staff attached to it?
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15.

T AT S SR AT SISl SHATRAT B RIGR Tl dR b
fou Rremaa dfSter &1 w@ @E G o @1 2?7 |1 Fgedaa Riera
gded Yollell Uated | &7 Afd 81 dl S9a SR AR SHH AN &R ©
AT AHI—GHAT?

Is a complaint register being maintained in order to register grievance of SC &
ST employees? Is a computerised Grievances Management System in
operation, if not, reasons thereof and the expected time-frame for its
introduction?

sl 09 aul & IR YT S/ SR ST BHan_Al | fdha
Rrerad o<t gg?

How many complaints were received from SC/ST employees during the last
three years?

s Reral o uafd, v 9 Fuerl 73 Rerml & 9= &R e R
% fMueq & fory foram war g7g @1 or? fMuem & forg «fsd Remar o
AT qd gapfr Al URdd AN |

What was the nature of these complaints, the number of complaints disposed of
favourably and the time taken for disposal of each complaint? The number and
nature of complaints pending for disposal may also be furnished.

T AMTS AT AHINTD SART & MR R I Sfa vd - ergferd
S BEATRAT & Awg Iailed AT ASHIT BT Bis AT AT 27 Ife &
a1 fUoel 3 991 & SR U HHEA & GIT Ud 598 B T BRATS?

Have you come across any case(s) of harassment or discrimination against SC
and ST employees on grounds of social origin? If yes, the number of such
cases during the last three years and the action taken therein?

FT T, Y ST Ud SIRIfad ol SHATRAl @l FaRmsl 3iR
Rrpradl &1 IR By & foTU 3afdie dod AT BT 87

Does the Department hold periodical meetings with SC/ST employees to sort
out their problems and grievances?

w1 9 uel & foy Al wdl vd gerfa 8 39 fawa W s @ R
IR BT IG—@ra fdHar S &T 27

Are rosters being maintained for direct recruitment and promotion for all posts
as per orders on the subject?

T IR & GG b g ARl Wil H Ul & FHEIBIOT Dbl Ulhar
JUART STl 87 AfQ B I BUAT FHEIBRIOT UfhdT & 3f=iid bax B arell
IID] I HWAT D AT Y&l DI T PR U fdaRor AT | HuAT Usl b
FHEIBRT DI AFAG o dTel WEBRT BT T SR BT |

Is the procedure of grouping the posts in the direct recruitment adopted for
maintaining rosters? If so, please give details indicating the posts with their pay
scale covered under the grouping procedure. Also, please indicate the authority
who approved the grouping of posts.

T ISR BT AYD ARTHRNI §RT IMafd eror fhar < <=1 82 afe & o
FUT sl A4 aul & forg dua AR @ e Ruef &) @ 1§ FrRarg
&1 ART TR B |

Are the rosters being periodically inspected by the Liaison Officer? If so, please

furnish details of action taken on the inspection reports of the Liaison Officer for
the last three years.
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16.

17.

18.

19.

20.

T 39 Ul & fov fafy= 9ot arst /=ve afafoa /fovria ge=fa afafoat &
Iggfaa fd /ggfad Seenfa &1 Py gl wfta fear Srar @ R
Irgfad Sfa / rafaa Seenfa & forg 8e /Ramd arp €1 afe & ar guar wdl
grel /gae |l /fauria uer=a |l & 9ew @ o H o rggied
ST/ S_Iferd Sirortia ufafifee &1 wR S @Y |

Is any representative of SC/ST included in various Recruitment/Board/ Selection/
Committees/DPCs for the post wherein reservations/concessions for SC/ST are

applicable? If so, the level of SC/ST representation as compared to the member of the
Recruitment Boards/Selection Committees/DPCs may please be indicated.

1 Al 9l & o fasm o srgferd S/ Srgferd Seania & fory sfRferd ual
@ A= W Y ¥ 3R @ Sl 22 HuAr I8 W 9 B @ fasmEr e ufoat
JIfaa Sl Td SI_Ifd SISl & Hedol |e IR HITSH! Bl Aol Il 7 |
Are the number of posts reserved for SC/ST clearly indicated in the advertisement for
direct recruitment? Also, please state whether copies of advertisement are sent to
Welfare Association and Organisations of SCs and STs.

R AT I UG AT Sl & SHIGARI BT FIEDR el dRIE
1 forar e &7

Are the SC and ST candidates interviewed on separate dates i.e. other than the days
on which the general candidates are interviewed for various posts?

WHR gRT GN Qe & AR ofd B 9 gfcanfl qlle & SR WR 9l @l
ST &, URAT oRIeTel & forg, T8t ukie’m H HIh! 6T # Sy SEIeaR e
BT 8, TRIET & AT deal & IfaRad, I Il ®R s wfud feu o= @ |
STEl T4 AETehR & gIRT fhar SITar & 9l dre] bl $9 A R 9ol ST 91fey
ST8T RIfad SIS SFGaRT B SgeldT |
According to the instructions issued by the Government, whenever recruitment is
made on the basis of competitive examination, centres for such examinations should
be set-up at all places where a sizeable number of tribal candidates appear in the
examination in addition to usual centres of examination where selection is made by
interview, the Recruitment Boards should be sent to places where there is a
concentration of ST candidates.
(@) SuIT 9a| b @1 g7 < b1 991 BRaqd fby rgarer fhar e 87 afe
8l Al R BRI 8°?
Please state whether these instructions are followed invariably? If not, what the
reasons.

(@) Ul e 9 a8l & IRM Iad &l & JAFART H S &3 H
IO URIET Dal bl HET g |

Please state the number of examination centres set-up in tribal areas in
pursuance of the above instructions during the last three years.

M fUed I9 991 & IRME TG Igdl darel WIFT (A BT 9/ SAa a)
H ford IR wclt SrSf BT Ao AT B

How many times Recruitment Boards have been sent to places (name of the
places to be indicated) having concentration of tribal during the last three years.

faa e & forg aiRferd Rfdal & fS—Rorded & folu ergeRer &1 oM
arell Ufsharal @l gard | uAT e dIF aul & SR IR, 3 o SR T ug
mfﬁﬂﬁiﬁqﬁiﬁmﬂﬁwm?ﬁﬂ?ﬁaﬁ/ﬁﬁ&jwdd SENIGUIRSISICGIN]
g1 i TE Rfdaal &1 @Rt uwqd R |

State the procedure followed for de-reservation of vacancies reserved for Scheduled
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21.

22.

23.

24.

25.

26.

Tribes. Please, give the details of vacancies de-reserved, carried forward and those
filled by the ST candidates in the subsequent recruitment year(s) in respect of each
category of posts during the last three year.

mﬁ@ﬁ?ﬁ?aﬁzﬁwmﬂmqﬁaﬁméﬁaﬂ%ﬁwﬁ/aﬂ%ﬁ
ST o forg SRMT off oReg A SrRfed Wty / SR Wit SEEdRT @
T GIT b U H G SEICARI 9 USHfa /el wdl gRT W TS, el
et /el Wil o= gIRT &7 7S 7| Please give the number of posts category-
wise which were reserved for SC/ST but were filled up by promotion/direct recruitment
from general candidates for want of adequate number of eligible SC/ST candidates
where promotions/direct recruitment were made by selection during the last three
year.

HUAT Usel A9 991 & SRM UAS Yo /AT 4 faendiagd uftieror & forg faqer
ol Y HHAIRAT & A= Td IS ay H S ¥ SFEYAd S /g
ST HHATRAT BT [T g1V |

Please give the number of employees sent for specialised training abroad during the

last three years and the number of SC/ST employees among them in each year from
each Unit/Establishment.

T T SRRV & Siel favafdenay / detflore Gvemd § Adell S AT 9H B
AER R Afdqdl 7 ISR Ui fbar 817 afe g ol Hudr U Al Bl 6T, Bl
T HRATS IR UId AFel & aad Refa 3R &Y | fuar W8 a9l & gfed
B W <l & folv SS T BeAl bl SRid &Y |

Are there instances where persons have obtained employment in University/
Educational Institution on the basis of false ST certificates? If so, please indicate the
number of such cases, action taken and present position of each case. Also, please
indicate the steps taken to avoid the occurrence of such cases.

faeafaenera / deafdrs W & A= favmT # ofs sredarst, aRs a3k
URTRI] @ YRl Bl WRAT, WX U UGl DI AT JAT I IGAT SIS B
qeeTRAl &1 AT FT 87 BT reddml, aRS darll iR wieiel & au+ ud
iAo HRad T g SHenfadl @ oIy IRV SUSAR dRAM =g
NEPAAESLRI IR

What is the no. of posts of Jr. Fellowships, Sr. Fellowships and Consultants in various
Deptts. of the University/Educational Institution, no. filled and the no. of STs among

them. What is the mechanism/roster for providing reservation for STs while making
selection and award of JFs, SFs, and Consultants.

freafeeney / dafvre G & saefe Tl
Academic Activities of the University/Educational Institution
(i) faeafdencra /el WM gRT ded S X2 3fblaie UIGdHhd @l 8°

What are the academic courses run by the University/Educational Institution?

(i) @77 9D UeABH & fog Suerer wieh B wedr vd Fgfad wonfaar @
IRfErT el &1 a=r a3 |
Please indicate the no. of seats available for each course and the seats reserved
for STs.

HuaT fUsel 9 aul & IR IS UIGIHH & I WX T3 dRddd el dl
H&T 3R ATGfI Sl &1 fmdfed Wil @ | 3R &Y | Please indicate
the actual seats filled and no. of seats allotted to STs under each course during the
last three years.
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27.

28.

29.

30.

31.

32.

fafr=1 urgamHl @ udw @ forg fFeiRa gfar @ &2 srerae uawr faaxforeT / fde
& gf Felt ™ BN |

What is the prescribed for admission to various courses? A copy of latest admission
brochure/instructions may be enclosed.

AT WR R A= e & fawai #§ faRifiea uregswHl § yder & fofy
g STl g HISh &1 JRETTT B+ & o7y o1 AYGs 87 FT1 I8 <hIIhH
a1 fdT o fAfd gRT 8?7 RUAT RT UK D |

What is the criterion for making reservation of seats for STs for making admission to
specialized courses in various disciplines at PG level? Is it by rotation or any other
method? Please furnish details.

T RIS /AT S Ud faRmfia s fawal & el & forw smam@Em &t
gaaw Iuare &, e 8 A HUAT SAT X & @1 sEE™ 1 A s
Sl & forg JIRfE € iR @t SUae el H 9 IR SIS K]
gTRT BTAATE B Al S F&IT AT |

Whether Hostel facilities are available for the students of undergraduate, postgraduate
& specialized disciplines? If so, please indicate whether hostel seats are reserved for

Scheduled Tribes and the no. of hostel seats occupied by Scheduled Tribes out of
total seats available.

@ua 3AT BN b w1 BEEE B IS (AT Uh BRCA @diid) AT SIS
AeDl B [y BEMENT qAT JYAd ST Asibdl & oy BramEmdl & b
&3 /Bs UG TbH & Aqd Sl Fergdl & A fd Sioffadl & foy
eIy wu & SISt TS ot | Ife ' a1 Sl T Al B @R IR BN |

Please indicate whether hostel seats (or a Hostel block) were added specially for STs
with the Central Assistance under the Central Sector/Centrally Sponsored Scheme of

Hostels for ST Boys and Hostels for ST Girls. If so, details of the seats added may be
furnished.

fareafaenery / eafdres e 4 fafi=1 drgasAl H e &R 7 ST S
faenfal o1 YRd WRGR @ BERT Wihd S S UlhdT |1 5° I d
Sota et o1 sEgfaat T wRE H /T FHRY AT SISl 8°

What is the procedure for grant of Govt. of India scholarships to ST students pursuing
various courses in the University/Educational Institution? What are the problems of
difficulties in obtaining scholarship to ST students?

1 AT Senta et | |eea Rrerdl ok AHRIsl B Jud ARHRI
(erg_gfer SiTfa / Srg_gferd Sitoffa) W <dr B, Ife e Al gygfud ST
femfeial o TRl & |HE © forg @ar  F €° e O aul & <R ggfd
ST faemfei | fean Rierd o g5 ofR S ¥ |HIie IRl & JMER
R IR ST §RT Idred Ud WeHd ¥ Haferd fha= Amel 27

Whether LO (SC/ST) also looks into the grievances and problems relating to ST
students? If not, what is the mechanism for redress of the problems of ST students?
How many complaints were received from ST students during last three year and how
many of those related to harassment and discrimination by non-ST on ground of
social origin.
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33.

34.

T UH IQERV © o8l Ffedl 9 o A SIelfd HIT YA & R W
freafaenera / Aeafdres wvem # fhedl ureasy # gaw ura far 2?2 afe & ar wuan
VY HEAT B AT, Bl T3 dRdls IR UAd ¥l b gaa= Refd sfid &y |
HUIT U Al Bl Gfed 8 I STa & oY ISR T dadAl Bl A1 3Rd o |

Are there instances where persons have obtained admission in a course in
University/Educational Institution on the basis of false ST certificates? If so, please
indicate the number of such cases, action taken and present position of each case.
Also, please indicate the steps taken to avoid the occurrence of such cases.

=g vfafaferr

Other activities

T fUBa gig ot & SRE 76T @ ™I S A/ SIS SY ATl
& Sicila Al B TG oM, SIS &5 Bl e, U fogell R orwa St
gcgel AT U] WU I YT Sl SR /AT S &3 & folu amyue af
AT TRIG YA TSt Afddai ol M-ged R S sgfad shfadl /e
ST & dedTol 3R FaTed faera & forv favafderay / deifore W= grRr
Tells ST Y&l faf=T Tfafafey / orem steual &1 fdearor ywgd & |

Please give the details of the various activities/research studies taken up by the
University/Educational Institution for the welfare and socio-economic development of
SCs/STs under the SCP/TSP of the Organisation, like adoption or villages,
development in tribal areas, research on topics which are to benefit the Scheduled

Tribes and/or tribal areas, directly or indirectly and free education to poor ST persons
during the last five years.

BAENY
Signature
A

faia: GIES) Name

Date:

(SEAL) (faafaene / Deafors wwer @
AfSdl 3ffEdRI BT ugH
Designation
of the Nodal Officer
University/Educational Institution )
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